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News Break  
College Grade on Staffing - D  
Grievances denied and delayed while full-time numbers decrease  
by Maureen Wall, NewsBreak Editor 
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Defer  
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In March 2007, Local 562 grieved        

excessive non-full -time hires in five   

Humber schools. The grievances charged 

violations of Article 2, particularly the 

requirement for the College to ñgive a 

preference to the designation of full-time 

positions.ò 

 During the grievance meetings,   

Local 562 reps argued  for 80 full-time 

positions across the five schools.  

 In response, School managers and 

Human Resources offered 13 positions 

over 2 years, if we agreed not to file      

further staffing grievances in those 

schools until April 2009.   We did not  

accept that offer, and referred all five 

grievances to arbitration. 

 The Local requested the expedited 

arbitration process.  Article 33, which  

outlines the process, requires the College 

to respond in writing within five days.  

Local 562ôs request was met with silence 

from Humber Human Resources.  

 This is disappointing. The expedited 

arbitration process is much less expensive 

for the College and for the Union.  There 

is a sole arbitrator, the hearing is done 

right at the college, and the process is 

greatly simplified.   

 Had the College agreed to the      

expedited process, all five grievances 

could have been arbitrated over a few 

months.  Instead, we will wait long 

months for them to even be scheduled.  

The College has already turned down   

tentative dates in December, without    

informing the Local.  They seem          

determined to drag out the process as long 

as possible. 

 The five schools named in the   

grievances are  

Applied Technology,  

Creative and Performing Arts,  

Social and Community Services,  

Liberal Arts and Sciences,  

Media Studies and Info Tech.   

 The other schools, Business, Health      

Sciences, and HRT cannot be grieved   

until January 2008 under terms of earlier      

settlements. 

 Local 562 had to file a sixth     

grievance against Creative and             

Performing Arts due to non-compliance 

with terms of a settlement from 2005.  

Human Resources and SCAPA managers 

failed to  even acknowledge the filing of 

that grievance, and so it is also awaiting 

scheduling for arbitration.     L 

  

OPSEU 562 General Membership Meeting  

Tuesday, October 2, 3:30ð5:00 

Seventh Semester, North Campus 

All full-time, partial load, sessional and part-time faculty welcome 

Details on p. 13 
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NewsBreak is a publication of the Humber College Faculty Union, OPSEU Local 562, intended to provide information and 

stimulate discussion.  We invite your participation and welcome your contributions.  All articles and letters should be signed, 

though in some circumstances the authorôs name will be withheld upon request.  We encourage thoughtful discussion that 

respects human rights.  We reserve the right to edit for libel, length, and clarity. 
 

Articles reporting on union business will be signed and will include the authorôs position of responsibility in the local.  Where an 

article has the authorôs name only, the views are those of the author.  You may email the editor: maureen.wall@humber.ca or 

drop materials at the Faculty Union office ï H109, North Campus, ext. 4007. 
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Support the United Way 
by Maureen Wall, NewsBreak Editor 
 

On October 1st  youôll receive a pledge package from Humberôs United Way committee.  We           

encourage you to support this worthy cause by donating and by taking part in fundraising events at the 

college over the next month.  In a recent letter to local presidents,  OPSEU President Smokey Thomas 

asks us to be generous: 
 

 The labour movement and United Way share a common vision of building a society that       

provides a wide range of public services that are accessible, universal and of the highest quality. 

 When our members give to the United Way, they can be assured that their money is used by 

their    community to support a number of social services that are essential to our quality of living, 

yet are not properly funded by the public purse. 

 OPSEU members staff some United Way agencies. They are the front-line workers providing 

these    services. 
 

You can read Smokeyôs full letter at www.opseu.org.   



NewsBreak: Humber College Faculty Union OPSEU Local 562 ƅSeptember 2007 3 

 1QDRHCDMS½R /NSDR  

 by Orville Getz, OPSEU 562 President 

Welcome back all faculty to another busy and 

exciting year at Humber.  We had 30 new faculty 

who participated in orientation at Geneva Park in 

August and so a special welcome to these         

individuals.  Please make an effort to provide a 

positive environment and a friendly face to these 

new members.  
 

Negotiated Salary Increases  

Under terms of the Collective Agreement, you 

should have received a 3.5% salary increase as of 

September 1.  Check your information slips to 

make sure this has occurred.  The next scheduled 

increase will be 4.0% on September 1, 2008. 

Also, check to make sure you are getting your  

step increase on your anniversary hire date.  
 

Contract Booklets on Their Way  

Our new Collective Agreement booklet is at the 

OPSEU print shop and should be in our hands 

within the next 2 weeks.  We will make sure that 

you receive your copy as soon as they arrive in 

the Union office. 

 

Office Hours  

Weôve been told that once again managers in   

several schools are asking faculty to post their 

office hours.  These four hours are for out-of-

class student assistance.  Posting these hours 

means you are committed to being in your office 

for those hours during the entire semester.  

 The Collective Agreement, Article 11.01F, 

states that an allowance of a minimum of four 

hours shall be attributed for routine out-of-class 

assistance to individual students. Article 11.01G1 

goes on to state that ñWhere preparation,   

evaluation, feedback to students and complemen-

tary functions can be appropriately performed 

outside the college, scheduling shall be at the   

discretion of the teacher.ò  

 This means that you should be clearly    

setting times and opportunities to meet with your 

students that work for you and your students. 

This could include meetings immediately before 

or after classes, e-mail or phone conversations. 

You do not have to set specific office hours 

which tie you to your office for specific times 

during each day.  You can post your timetable 

with suggested available times if that is what you 

wish to do.  

 Do the deans in these schools not realize 

that by demanding that you post these four hours 

as office hours you are in fact telling the students 

that you are only available in those time periods? 

What about all the e-mails, voice mails and     

student drop-ins that occur every day?  Is the  

message from management one of restricted    

access?  Are we being instructed to tell the       

students that we will not give them assistance or 

respond to them at any time other than those set  

four hours each week?  How often have faculty   

responded to student requests for assistance via   

e-mail or phone from home in the evening or on 

weekends?  

 I will be following up on this issue with 

senior management and will be report on         

developments as they occur. 
 

SWF is Your Workload Contract 

A SWF is your workload contract with the      

college.  Make sure to carefully check your SWF 

when you receive it each semester.  Over the last 

several semesters, faculty in some schools have 

had their evaluation factors changed for          

particular courses without prior discussion.  The 

evaluation factor must reflect the evaluation 

grading system as stated in the course outline.  If 

you have not changed your method of evaluation, 

then your factors should not be changed. 

 

I hope that everyone has a safe and rewarding 

semester. If you have any concerns or questions, 

remember to give me a call at extension 4609 or 

drop in to the office in H 109, North Campus.  ? 


