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Largest union drive ever in Ontario launched in colleges

The drive to unionize part from unionizing. In August of w -
time and sessional workers athis year, the McGuinty

Ontario colleges was officially government announced it
launched at the Octoberintention to amend the legisla-g&
meeting of the Hamilton andtion to extend bargaining §
District Labour Council. rights to these workers.

In the largest organizing T h e pur pose
drive i n t he porganizingndcive @tsthishpoist
OPSEU will invite 12,500 is to enable the patime and [§"
college partime and sessional sessional college workers tos .“
faculty and support staff toshow that they want a union to ‘ ; :
sign union cards now. represent them. Janice Rischke signs her OPSEU card on

At Humber, the organizing When there are enough fjhrievg?;'jnogh?&%er;iﬁgr‘]“gﬁg%?sttﬁg?ﬂgg“ﬁ
drive will involve 365 par signed cards, OPSEU can askcouncil meeting, October 18, 2007.
time and sessional daytimethe employer, in this case the
faculty, roughly 470 CE Colleges Compensation andfwe are seeing enthusiastic
teachers (including faculty andAppointments  Council, to support for our organizing drive
support who are fullime or recognize the union as thefrom right across the labour
partial load during the day), asbargaining agent for thesemo v e m saidtRoger
well as partime support staff. workers. If the Council Couvrette, president of the
These Humber contractrefuses voluntary recognition, organization of pastimers and
workers will be invited to Sign OPSEU will ask the sessionalsi Ther e i s wi de
OPSEU union cards over thegovernment for legal recognition that this organizing
next Couple of months. certification. drive’ when it Succeeds’ will nght

The organizing drive For full information about an hiji storic wrong. o
follows a June 2007 ruling bythe union organizing drive,
the Supreme Court of Canadand to sign a card if you are
that collective bargaining is aparttime or sessional, g0 O 5 Oour wunion is thr ow
protected right under thecollegeworkers.org, or call  gypport and resources into the
Canadian Charter of RightsJohn Huot in the Faculty grive to win union representa-
and Freedoms. Under OntaridJnion office, ext. 4007, H109, ton for college partimers and

law, college partimers and North. s e s s i ONMaaeh ESmakey)
sessionals have been barred ’ Thomas, OPSEU president




Editorial

by Maureen Wall, NewsBreak Editor

| t 0 s forpart#tmee and sessional faculty to unionize

To see why we need the union drive that ieach exactly the same course as their Guelph
currently underway, we need look no furtheemployed colleagues,
own

than Humber 6s

are unionized, as are most contract universityThis is a dramatic example, but there are
faculty. They earn about $7000 per course, asiinilar inequities in regular Humber programs
amomgst tpartime, fsassoaal, partial hoadnandc o u r s

they have Aright

they are paid about

c | #3060rperocousse and have no guarantee that
At GuelphHumber, for example, some parttheir employment will continue beyond the
time faculty are employed by Guelph. Thegurrent semester.

of

they have been teaching continue, provided tHatl -time faculty.

their performance is satisfactory.

In the same GuelphRlumber program, there that our partime and sessional colleagues had

|l tos time for t hese

are partime faculty employed by Humber.the same right to collective bargaining that-full

They are not unionized.

Even though theyme and partial load enjoy. o]

neq.t

NewsBreakis a publication of the Humber College Faculty Union, OPSEU Local 562, intended to provide inform

atjon
and stimulate discussion. We invite your participation and welcome your contributions. All articles and letters shofllld

be signed, though in some circumstances the author 04 nai
discussion that respects human rights. We reserve the right to edit for libel, length, and clarity.

Articles reporting on union business wil/l be signed| and
Where an article has the authords name only, t he Vi ew

maureen.wall@humber.car drop materials at the Faculty Union offic@ H109, North Campus, ext. 4007.
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Presi dent i

by Orville Getz, OPSEU 562 President

Is your photo your property??? Early information on bargaining cycle

A number of faculty have contacted the unioWe are now in the '3 year of the current
with concerns about the use of their photos awdllective agreement. The new bargaining cycle
bio information for Internet and WebCT sites obegins in September 2008, when we will have a
marketing programs directed to the genergeneral membership meeting to set demands for
public outside the college. Based on discussiotie next round of bargaining. These demands
with both Human Resources and President Jowill then be forwarded to the provincial demand
Davies, our understanding is that priosetting meeting, at which a bargaining team will
permission must be obtained. College managédrs elected.
should be asking for written permission before Our provincial team will notify the Council in
using faculty photos or bios. Faculty should ndanuary 2009 of our intention to bargain and
have to send a request after the fact to have thbien bargaining will begin in Spring 2009 in an
photo or bio removed from a site. effort to have an agreement in place by
Please inform us if you have concerns abo8eptember 1, 2009. Over the next few months
how your school is using your information oyou are encouraged to forward potential
photo. bargaining items to your local stewards.

Professional development leaves Return to work overtime claims

Start your planning now for your sabbatical nexthere have been several more meetings with the
fall. The first call for applications has come ouarbitration panel chaired by Owen Shime. The
in the Communiqué. You can refer to Article 2@irst days were June 15, 18 and 23. College
in your collective agreement for full informationmanagement raised preliminary objections on
on the entitlement. timeliness of the grievances and on concerns
Each year a number of faculty take a sigver the lack of prior written approval of the
month or one year sabbatical. If you have armvertime before the overtime commenced. These
concerns or questions about the process, pleafgections have largely been overcome, and we

contact your steward or the union office. are now at the stage of actually hearing evidence
on the merits of the case.
Parttime organizing drive launched To initiate the hearing process, the union has

OPSEU has launched an organizing drive to W{snelected about 180 cases that are deemed to be

union rights for more than 12,500 pérhe and ypical of the various types of claims being
. ’ made. We were told that OpgE of these claims
sessional empl oyees n n S

wWor K. n I ar 0
community colleges. may be from q—iumber, but we thave had o

On June 8, the Supreme Court of Canada rul& nﬂremg::%rl]tOf:r!qésrﬁbers who have had claims
that collective bargaining is protected under th§n Y

Canadian Charter of Rights and Freedoms. Trgg:*)izgno]\‘/v:lrllel)e?inasskedT[t]% tr:aes)t(ltfymdeuertlirr:g t(;ftegegtre
means that college paime and sessional gs-. 9

workers can join a union in order to negotiat ctober 18, 23 and 24 and December 11, 12 and

collectively with employers to improve wages 3. More dates will be scheduled early in the
new year as needed.

and working conditions. a
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Partial load contract rights

Partial load faculty teachi 272 hours per week faculty, who are not yet unionized. There are
on term contracts and belong to the sanstill large improvements to be bargained,
bargaining unit as fullime faculty. Partial however. In the last round of negotiations, we
load entitlements are covered in Article 26 dfied unsuccessfully to address job security
the collective agreement. and meaningful workload measures. These

Partial load salary and entitlements fasame demands will no doubt be on the table
exceed those of patime and sessionalin the nextround, which begins early in 2009.

: Collective Agreement should carry over if partial plans is waived. At the end
! The College must give all Iogd_ fgculty are rehired pf each partiaload contra_lct,z
. within six months. if the employee has a writtei

. partiatoad faculty a copy :
. of the academic collective contract for future employ-

: agreement. If you have notTuition Subsidy [:)neent'c gﬁ?iifgegovel;ae%\?vezag

received  your copy from paiatioad faculty have the contracts. The collective
Human ~Resources or youlsame entitiement as fetime agreement says thafit hie
manager, please call th&g take courses at Humber forcollege is encouraged, where
union office at ext. 4007. $20 per course, including anyreasible, to provide a written;
: ministry-funded course and contract [for reemploy-:
. Salary Step Increases other programs or COUrses agye n wihen it is anticipated.:

Service is calculated as 1/2mutually agreed.

: month credit for each month Pension Plan
- with 30 or more teaching Extended Health :
: Faculty who have a pattern af

: hours. Ten months of servicec g erage igully paid by the continuous contract employ-
: credit entitles the faculty College. Extended healthment at Humber or at 4
: Mmember to progress a step OQeryices such as massage and,mpination  of Ontario:
; the scale.  For exampleqe puncture are reimbursedglleges have the right t3

: someone teaching eight ory; gsoy p : . :

: : y the Sun Life gnrolin and contribute to the
- more hours per week for fivejns rance plan. pension plan :
: semesters should move up ' :

. th le b tep. i
. the scale by one step Dental, Vision, Hearing To enrol in the benefit and

L Sick Plans and Life Insurance pension plans, please contact
. Sick Leave . Human Resources. :
: PartiatLoad faculty have

Prorated based on length of

. .~ access to these plans, but the
: contract and weekly teaCh'ngpremiums are employagaid

- hours. For example, some- If you have any questions:
. one on a foumonth contract, _ . ] or concerns, please contact:
: teaching 12 hours per week i8ridging of Benefits your steward or call Orville

: entitled to 19 hours of fully When a partialload Getz or Robert Mills in the :
. paid sick time or time to careemployee is remployed union officed ext. 4007, :
: for members of their immedi- within six months, the H109, North Campus.
- ate family. Unused sick time waiting period for insurance
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To everything there is a season

Excerpt from a speech by Roger Couvrette, President of OPSECAAT**
Speaking at the ParTime Organizing Launch , at Hamilton Labour Council, October 18, 2007

OPSEU is today on the cusp of righting aMPPs and cabinet ministers, including Greg
historical wrong. Sorbara, George Smitherman and Steve Peters.
As Pete Seeger sang il spoke with DaAltGNSMEGuintg. nAhd &vags:our i T 0
everything there is a season, a time for evemngessage was the same (we were courteous to a
purpose under the sun.Jfault but firm): AfRespect
The time for partime college workers is now. now forpartt i me col | ege wor kers
For over thirty years provincial legislation has On August 30, the McGuinty government
denied us the right to bargain collectively. Only imnnounced its intention to recognize the right of
Ontario 0 part-time college workers in everypart-time college workers to bargain collectively.
other province have the right to unionize. EveninWe | | , what 6s a right if
Ontario, we are what Premier McGuinty Three weeks after the government announce-
described t o me a gime a ment, tha @RSELAdXxecytivie bogrdamet to consider
workers in virtually every other nesssential a plan and a budget to recruit patime college
public sector are unionized. workers into OPSEU. The government can take
In June of this year, the Supreme Court ruleithe time it needs to amend the legislation but we
that the right to bargain collectively was included¢annot wait. We will sign up a majority of part
in the freedom of association provision of theéme college workers and demand recognition
charter of rights and freedoms and anyrom the employer.
government that interfered with that right violated We are officially launching this monumental
the charter. membership drive at this Hamilton and District
At OPSEU we were ready. We had an organi-abour Council meeting tonight.
zation, strong centrally and present at each and This is indeed an historic moment.

every one of Ontariobs 24 community coll eges.
We had laid a solid foundation for our mission OPSECAAT stands for Organization of Pditme and
We had a plan. Sessional Employees of Applied Arts and Technology.

P . Now that the Supreme Court has recognized collective
By the beginning of July we had a mmNaB rgaining as a charter right;, OPSECAAT organizing has

shrinkwr ap ped wi t h t he HecommdaRabtual IPSES Bih Brdarlizing drivb. €
Charter!o We att ende dGortoacdlegelvotkars.ordorveall thegHambe? Fatultpe n t

events a week for two months. We spoke withion at ext. 4007 for more information.

OPSEU Staff Barb Linds (I) and Brenda Wall (r) with Candy Lindasay, OPSECAAT VP Veronica Weir, Mohawk Faculty Local 240 VP (I) with Roger Couvrette
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