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The drive to unionize part-

time and sessional workers at 

Ontario colleges was officially 

launched at the October   

meeting of the Hamilton and 

District Labour Council. 

  In the largest organizing 

drive in the provinceôs history, 

OPSEU will invite 12,500   

college part-time and sessional 

faculty and support staff to 

sign union cards now. 

 At Humber, the organizing 

drive will involve 365 part-

time and sessional daytime 

faculty, roughly 470 CE  

teachers (including faculty and 

support who are full-time or 

partial load during the day), as 

well as part-time support staff.   

These Humber contract     

workers will be invited to sign 

OPSEU union cards over the 

next couple of months. 

 The organizing drive       

follows a June 2007 ruling by 

the Supreme Court of Canada 

that collective bargaining is a 

protected right under the     

Canadian Charter of Rights 

and Freedoms.  Under Ontario 

law, college part-timers and 

sessionals have been barred 

from unionizing.  In August of 

this year, the McGuinty     

government announced its   

intention to amend the legisla-

tion to extend bargaining 

rights to these workers.  

 The purpose of OPSEUôs 

organizing drive at this point 

is to enable the part-time and 

sessional college workers to 

show that they want a union to 

represent them.   

 When there are enough 

signed cards, OPSEU can  ask 

the employer, in this case the 

Colleges  Compensation and 

Appointments Council, to    

recognize the union as the   

bargaining agent for these 

workers.  If the Council      

refuses voluntary recognition, 

OPSEU wi l l  ask  the           

government  fo r  l ega l          

certification. 

 For full information about 

the union organizing drive, 

and to sign a card if you are 

part-time or sessional, go to 

collegeworkers.org, or call 

John Huot in the Faculty    

Union office, ext. 4007, H109, 

North. 

            ´ 

Weõre making labour history 
Largest union drive ever in Ontario launched in colleges 

ñOur union is throwing its full 

support and  resources into the 

drive to win union  representa-

tion for college part-timers and 

sessionals.ò  Warren (Smokey) 

Thomas, OPSEU president 

ñWe are seeing enthusiastic    

support for our organizing drive 

from right across the labour 

movement,ò said Roger          

Couvrette, president of the       

organization of part-timers and 

sessionals.  ñThere is widespread 

recognition that this organizing 

drive, when it succeeds, will right 

an historic wrong.ò 

Janice Rischke signs her OPSEU card on 

the back of Roger Couvrette at organizing 

drive launch, Hamilton and District Labour 

Council meeting, October 18, 2007. 
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NewsBreak is a publication of the Humber College Faculty Union, OPSEU Local 562, intended to provide information 

and stimulate discussion.  We invite your participation and welcome your contributions.  All articles and letters should 

be signed, though in some circumstances the authorõs name will be withheld upon request.  We encourage thoughtful 

discussion that respects human rights.  We reserve the right to edit for libel, length, and clarity. 
 

Articles reporting on union business will be signed and will include the authorõs position of responsibility in the local.  

Where an article has the authorõs name only, the views are those of the author.  You may email the editor: 

maureen.wall@humber.ca or drop materials at the Faculty Union office ð H109, North Campus, ext. 4007. 
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Editorial 
by Maureen Wall, NewsBreak Editor 

Itõs Time for part-time and sessional faculty to unionize 

To see why we need the union drive that is  

currently underway, we need look no further 

than Humberôs own classrooms.   

 At Guelph-Humber, for example, some part-

time faculty are employed by Guelph.  They 

are unionized, as are most contract university    

faculty.  They earn about $7000 per course, and 

they have ñright of first refusalò when courses 

they have been teaching continue, provided that 

their performance is satisfactory.     

 In the same Guelph-Humber program, there 

are part-time faculty employed by Humber.  

They are not unionized.  Even though they 

teach exactly the same course as their Guelph-

employed colleagues, they are paid about 

$3000 per course and have no guarantee that 

their employment will continue beyond the  

current semester. 

 This is a dramatic example, but there are 

similar inequities in regular Humber programs 

amongst part-time, sessional, partial load and 

full -time faculty. 

 Itôs time for these inequities to end.  Itôs time 

that our part-time and sessional colleagues had 

the same right to collective bargaining that full-

time and partial load enjoy.         ò 
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 Presidentõs Notes 
by Orville Getz, OPSEU 562 President  

Is your photo your property??? 
 

A number of faculty have contacted the union 

with concerns about the use of their photos and 

bio information for Internet and WebCT sites or 

marketing programs directed to the general    

public outside the college.  Based on discussions 

with both Human Resources and President John     

Davies, our understanding is that prior            

permission must be obtained.  College managers 

should be asking for written permission before 

using faculty photos or bios.   Faculty should not 

have to send a request after the fact to have their 

photo or bio removed from a site.   

 Please inform us if you have concerns about 

how your school is using your information or 

photo. 

 

Professional development leaves  
 

Start your planning now for your sabbatical next 

fall.  The first call for applications has come out 

in the Communiqué.  You can refer to Article 20 

in your collective agreement for full information 

on the entitlement.   

 Each year a number of faculty take a six 

month or one year sabbatical.  If you have any 

concerns or questions about the process, please 

contact your steward or the union office.  

 

Part-time organizing drive launched 
 

OPSEU has launched an organizing drive to win 

union rights for more than 12,500 part-time and 

sessional employees working in Ontarioôs    

community colleges.   

 On June 8, the Supreme Court of Canada ruled 

that collective bargaining is protected under the 

Canadian Charter of Rights and  Freedoms.  This 

means that college part-time and sessional  

workers can join a union in order to negotiate 

collectively with employers to improve wages 

and working conditions.  

Early information on bargaining cycle 
 

We are now in the 3rd year of the current        

collective agreement.   The new bargaining cycle   

begins in September 2008, when we will have a 

general membership meeting to set demands for 

the next round of bargaining.  These demands 

will then be forwarded to the provincial demand-

setting meeting, at which a bargaining team will 

be elected.  

 Our provincial team will notify the Council in 

January 2009 of our intention to bargain and 

then bargaining will begin in Spring 2009 in an 

effort to have an agreement in place by          

September 1, 2009.  Over the next few months 

you are encouraged to forward potential         

bargaining items to your local stewards. 

 

Return to work overtime claims 
 

There have been several more meetings with the 

arbitration panel chaired by Owen Shime.  The 

first days were June 15, 18 and 23.  College 

management raised preliminary objections on       

timeliness of the grievances and on concerns 

over the lack of prior written approval of the 

overtime before the overtime commenced. These 

objections have largely been overcome, and we 

are now at the stage of actually hearing evidence 

on the merits of the case.   

 To initiate the hearing process, the union has 

selected about 15-20 cases that are deemed to be 

typical of the various types of claims being 

made.  We were told that one of these claims 

may be from Humber, but we have had no     

confirmation of this.  

 The faculty members who have had claims 

chosen will be asked to testify during the next 

series of meetings.  The next meeting dates are 

October 18, 23 and 24 and December 11, 12 and 

13.  More dates will be scheduled early in the 

new year as needed.              
                            ê 
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Collective Agreement 
 

The College must give all 

partial-load  faculty  a copy 

of the academic collective 

agreement.  If you have not 

received your copy from   

Human  Resources or your 

manager, please call the    

union office at ext. 4007.  

  
Salary Step Increases  
 

 Service is calculated as ½ 

month credit for each month 

with 30 or more teaching 

hours.  Ten months of service 

credit entitles the faculty 

member to progress a step on 

the scale.  For example, 

someone teaching eight or 

more hours per week for five 

semesters should move up 

the scale by one step. 
 
Sick Leave   
 

Pro-rated based on length of 

contract and weekly teaching 

hours.  For example, some-

one on a four-month contract, 

teaching 12 hours per week is 

entitled to 19 hours of fully-

paid sick time or time to care 

for members of their immedi-

ate family. Unused sick time 

should carry over if partial-

load faculty are rehired 

within six months.  

 
Tuition Subsidy 
 

 Partial-load faculty have the 

same entitlement as full-time 

to take courses at Humber for 

$20 per course, including any 

ministry-funded course and 

other programs or courses as 

mutually agreed. 

 
Extended Health  
 

Coverage is fully paid  by the 

College.  Extended health 

services such as massage and 

acupuncture are reimbursed 

at 85% by the Sun Life     

insurance plan. 

 
Dental, Vision, Hearing 

Plans and Life Insurance  
  

Partial-Load faculty have  

access to these plans, but the 

premiums are employee-paid. 

 
Bridging of Benefits 
 

When a par t i a l- load          

employee is re-employed 

within six months, the      

waiting period for insurance 

plans is waived.  At the end 

of each partial-load  contract, 

if the employee has a written 

contract for future employ-

ment, benefit coverage can 

be continued between      

contracts. The collective 

agreement says that ñthe  

College is encouraged, where 

feasible, to provide a  written 

contract [for reemploy-

ment]ò when it is anticipated.     

 
Pension Plan 
 

Faculty who have a pattern of 

continuous contract employ-

ment at Humber or at a   

combination of Ontario     

colleges have the right to  

enrol in and contribute to the 

pension plan.      

 

To enrol in the benefit and 

pension plans, please contact       

Human Resources.   

 

 

If you have any questions 

or concerns, please contact 

your steward or call Orville 

Getz or Robert Mills in the 

union officeðext. 4007, 

H109, North Campus. 

Partial load contract rights 
Partial load faculty teach 7ï12 hours per week 

on term contracts and belong to the same    

bargaining unit as  full-time faculty.   Partial-

load entitlements are covered in Article 26 of 

the collective  agreement.  

   Partial load salary and entitlements far     

exceed those of part-time and sessional       

faculty, who are not yet unionized.  There are 

still large improvements to be bargained,  

however.  In the last round of negotiations, we 

tried unsuccessfully to address job security 

and meaningful workload measures.  These 

same demands will no doubt be on the table        

in the next round, which begins early in 2009. 
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OPSEU is today on the cusp of righting an        

historical wrong. 

 As Pete Seeger sang in the 1950s and 60s: ñTo 

everything there is a season, a time for every   

purpose under the sun.ò 

 The time for part-time college workers is now. 

 For over thirty years provincial legislation has 

denied us the right to bargain collectively. Only in 

Ontario ð part-time college workers in every 

other province have the right to unionize.  Even in     

Ontario, we are what Premier McGuinty          

described to me as an ñanomaly;ò part-time 

workers in virtually every other non-essential 

public sector are unionized. 

 In June of this year, the Supreme Court ruled 

that the right to bargain collectively was included 

in the freedom of association provision of the 

charter of rights and freedoms and any            

government that interfered with that right violated 

the charter. 

 At OPSEU we were ready. We had an organi-

zation, strong centrally and present at each and 

every one of Ontarioôs 24 community colleges.  

We had laid a solid foundation for our mission.  

We had a plan. 

 By the beginning of July we had a minivan 

shrink-wrapped with the slogan ñRespect the 

Charter!ò  We attended roughly two government 

events a week for two months.  We spoke with 

MPPs and cabinet ministers, including Greg   

Sorbara, George Smitherman and Steve Peters.    

I spoke with Dalton McGuinty.  And always our 

message was the same (we were courteous to a 

fault but firm): ñRespect the charter.  The time is 

now for part-time college workers.ò 

 On August 30, the McGuinty government      

announced its intention to recognize the right of 

part-time college workers to bargain collectively. 

 Well, whatôs a right if you donôt exercise it? 

 Three weeks after the government announce-

ment, the OPSEU executive board met to consider 

a plan and a budget to recruit part-time college 

workers into OPSEU.  The government can take 

the time it needs to amend the legislation but we 

cannot wait. We will sign up a majority of part-

time college workers and demand recognition 

from the employer. 

 We are officially launching this monumental 

membership drive at this Hamilton and District 

Labour Council meeting tonight.  

 This is indeed an historic moment. 

 
** OPSECAAT stands for Organization of Part-Time and 

Sessional Employees of Applied Arts and Technology. 

 Now that the Supreme Court has recognized collective   

bargaining as a charter right, OPSECAAT organizing has     

become an actual OPSEU union organizing drive.   

 Go to collegeworkers.org or call the Humber Faculty 

Union at ext. 4007 for more information.    

To everything there is a season 
Excerpt from a speech by Roger Couvrette, President of OPSECAAT**  

Speaking at the Part-Time Organizing Launch , at Hamilton Labour Council,  October 18, 2007  

OPSEU Staff Barb Linds (l) and Brenda Wall (r) with Candy Lindasay, OPSECAAT VP Veronica Weir, Mohawk Faculty Local 240 VP (l) with Roger Couvrette 


