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Urgent need for fultime positions

Fullime numbers continue decline in relation to enrolment

This semester Humber has 760 contract

faculty and 520 fultime faculty.

accurately, nothiring) practices violate our
collective agreement. OPSEU 562 grieves

Unless Humber Senior Administrators take
the initiative in posting fultime positions
Hu mb e r-tn®e hifing (ol perhaps more based on current enrolment and projected
retirements, the decline will continue.
Humber enrolment increased by 10.8% this
these violations every year, but the grievancgear. thestar.comQctober 16, 2008
can only be based on the past.

Humber Academic Staff Numbers for Fall 2008

College Totals ** FulF Time |PartTime* |Partial Load | Sessional

520 288 353 119
Business 76 43 57 0
Media & Information Tech. | 59 52 68 4
Liberal Arts & Sciences 109 28 58 32
Creative & Performing Arts | 30 27 55 2
Applied Technology 93 32 69 2
HRT 29 23 28 5
Social and Community 25 39 8 2
Health Sciences 76 40 9 72
Librarians ** 6 2
Counsellors ** 16 2
Planning / Pro Dev 1 1

* Not including more than 400 CE teachers
**  Total includes 39 faculty away on LTD, secondment and other types of leave.

*** Contract counsellors and librarians are fewer, but insufficient staff numbers results in very
heavy workloads for existing futime faculty in counselling and the library.



NewsBreak wins oM

At the annual OPSEU Newsletter Awards
ceremony in OctobeNewsBreakvo n i Mo s
| mprovedo for the peri
September 2008, in the
500 Member so.

NEWSLET RER

We also won Honourable Mentions for Best Most Improved
Photo Chief Steward checks for trye CateGORY C
Best CartoonNew buildings bring a breath of Mo Bl
fresh aif), and Best lllustrationThe President is Local 562

in).
Congratulations to all who have worked so hard
on the NewsBreak over the past two years.

e

October 25, 2008 » Warren (S#okey) Thomas, President

NewsBreakis a publication of the Humber College Faculty Union, OPSEU Local 562, intended to provide informa\ion

and stimulate discussion. We invite your participation and welcome your contributions. All articles and letters sho
be signed, though in some circumstances the authoro
discussion that respects human rights. We reserve the right to edit for libel, length, and clarity.

Articles reporting on union business wil!/l be signed
Where an article has the authords name only, t he
maureen.wall@humber.car drop materials at the Faculty Union offic@ H109, North Campus, ext. 4007.

OPSEU Local 562 Stewards and Officers

President- Orville Getz T
1stVice-President - Paul Michaud o
2nd VicePresident- Catherine Marrion // OPSE Enplopces Urion - OF LABOUR MEDIA
Chief Steward Robert Mills SEFPO e sezmeosies

Treasurer- Aldo Papini . .
Secretary- Audrey Taves Email to Editor

Sylvia Ciuciura maureen.wall@humber.ca
Allan Guttman .

Larry Horowitz Surface / Internal Mall
Maureen Hyland OPSEU Local 562

Rick Law Room H109, North Campus
Donna Miller Humber College

Bernie Monette 205 Humber College Blvd.
Joey Noble Toronto, ON MW 5L7

Vidya Rampersad
Gene Rychlewski

Leo Smits opseu562@yahoo.ca

Paul Suda

Yuri Sura OPSEU Local 562 Website:
Maureen Wall www.humberfacultyunion.org

Board of Governors Faculty Repaul Pieper

OPSEU Website: www.opseu.org
Local 562 Admin Assistant Michelle Albert
NewsBreak Editor Maureen Wall

Id

B

2 NewsBreak: Humber College Faculty Union OPSEU Local Bé2vember 2008

CAWARDY @ ..

nal

and

e w



Presi dent O

by Orville Getz, OPSEU 562 President

Partial load teaching hours Strikerelated overtime claims
Once again we have received information frcﬂnd workload taskforce

partial load teachers who have had their Overtime claims

teaching loads reduced from the maximum e py5ard appointed by the arbitrator is still
12 hours to 8 or 9 hours.per We‘?k- , considering the overtime claims resulting from

These faculty are hearing confirmation fromy,o 5906 strike. The board has requested
thelr_managers that this r_educ_:non n hOl_JrS 'Sturther evidence with respect to interpretation
coming as a result of a directive from Michagl some of the contract settlement language.
Hatton, Vice President Academic. . . While grievances do often take a long time,

In some cases, the faculty member is bglnqhere appears to be no way to speed up this
told to make up the 3 or 4 hours by teaching rticular process. Our representatives are
C.E. class at night on a separate contract, ﬁcouraging the board to reach a conclusion as
rate of pay for the part time teaching at n'ghtéﬁon as possible, even if that decision at this

approximately 50% of the partial load rate. time mav onlv be a partial rulin
The life of a contract faculty member at y onty P g

Humber is a precarious one at best. This tyRgorkload taskforce

of policy only serves to make life even more 1o \yorkjoad taskforce established as part of

difficult for partial load faculty who have to 4,5 5006 strike settiement has begun its work.
live from semester to semester and are alway$y. marcus Harvey, a research officer with
under threat of nenenewal of their contract. o canadian Associ'ation of University

Hopefully some of these partial load facultyro 4 hers (CAUT), is our nominee to the task
concerns can be addressed with better langugge.  \r. Morris Uremovich. from the
in our next collective agreement. We also h@p® |, n ¢ i | (the ’c ol l egesd go\
that problems that part time and sessional employer nominee. The Chair is Mr. Wes

faculty encounter can be addressed when th%ayner who was chosen by the arbitrator
new part time union is formed and bargains William’KapIan. '

their first collective agreement. The taskforce has met and is developing a
working plan that will incorporate the work of
the previous taskforce and develop some new
survey instruments to meet the mandate of
examining actual workloads. The report dead-
line has been moved, by the agreement of the
parties, to April 1, 2009. This will still give us
ample time to use these findings in our
negotiations next spring and summer
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Reflections on Bill 90

Revisions to the Colleges Collective Bargaining Act not all good news

by Orville Getz, OPSEU 562 President
No antiscab provision

n the October issue of NewsBreak, we  Gone from the act is thenti-scabprovision.

celebrated the longverdue change to the This means that full time and partial load

Colleges Collective Bargaining Act that faculty covered under our agreement will now
gives parttime and sessional college workersbe able to break the strike and cross the picket
in Ontario the right to unionize. line and continue to work and receive pay for

Now that we have celebrated that victory, ittigt work. It also means that some colleges

time to consider the downside of the bill that may be on strike while others are not, as each
made substantial other changes to the Collegeiege may decide with their strike vote if

Collective Bargaining Act (CCBA). they will strike or not.
There are a number of sections of the
revised CCBA that warrant comment. No more binding arbitration
The ability for either the union or the employer
Later date for notice to bargain to request binding arbitration to resolve a
Notice to bargain under the new act cannot beegotiations impasse has been removed. This
given until 90 days from the end of the means that the parties will have to stay at the

agreement. For this round of negotiations, th&ble and negotiate until a settlement is

means June 1, 2009, so there will probably bheached. The government can still impose

no early bargaining, with most of the bargainb i ndi ng arbi tration i f it
ing likely taking place in July and August.  year is in peril.

As a result, we will be holding a General

Membership meeting in late January to set ouVe will have more comments on Bill 90 as

local demands. The meeting to set provincewe get closer to our next round of bargaining.

wide demands and elect a bargaining team wilYou can access Bill 90 on the Ontario

occur at the end of February. government websit®ntla.on.caby selecting
fBills & Lawmaking t IBikksrironfiCurrent
Dates for collective agreement Session . We al so have a c

The new act will also allow for any term fronoffice - H109, North Campus.
a minimum of 1 year, with no set start or end
date (whereas the CCBA previously specified
August 31 as end date). This means that a
collective agreement could expire at the end of
December or at the end of April rather than
ending August 31 and having a new contract
year begin as our academic year. This raises
many questions concerning strike or lockout
possibilities.
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Academic presid
pre-bargaining meeting

by Orville Getz, OPSEU 562 President negotiations: staffing, academic freedom, job
security, and workload.

esidents of the 24 college academic  Additional issues raised for consideration

union locals met on Saturday, were health and safety issues, specifically

November 8 at an atlay prebargaining workplace violence and bullying, benefits,
meeting. The meeting was chaired by Paddgrievance handling, fairness and equity, salary
Musson, president ofisskes ang leavegef@alssenteacul ty | ocal
and chair of the provincial Academic Reports from provincial committees,
Divisional Executive. Sharing the chair dutiemcluding Joint Insurance, 18ervice Teacher
was Janet Wright from OPSEU Head Office, Training and Health and Safety were presented
our lead negotiator for the last bargaining at the meeting, and their recommendations will
round. also help form demands for the next round of

There are four main areas of our agreemernargaining.
that OPSEU and Academic Division leaders The 24 local presidents were asked to submit
would like to concentrate on for this round ofour top ten bargaining ideas. These will form
the basis of a report which will be sent to us to
help lead the discussion at our local demand
setting meetings.

Plans are underway for a provincial demand
setting meeting for the end of February to
prepare for bargaining. At that time the
bargaining team will be elected.

At Humber, we will meet to set our
Local 562 demands at a General Membership
meeting at the end of January. ~

Timeframe for Bargaining

. Local 562 demand-setting meeting
-late January [/ |early

. Provincial demand-setting meeting
- late February

. Notice to bargain
- June 1, 2009

_ . Current contract expires
Contact Orville at the North Campus - August 31, 2009

Union Office: H109, ext. 4007
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You asked us

by Robert Mills, OPSEU Local 562 Chief Steward

In our department, we are sometimes We are expected to be at the College

sked to cover another class when the n a Saturday because of a job fair.
professor is sick or is otherwise Do we have to come?

unable to be there. We are told there is no

compensation for this, so we do it as a n No. If work is not on vour SWE

: , you
mat.ger of profession are Abt requitddt& do .SMaha{bé¥SU§et ory
on this? ressure to get faculty to come to

weekend events or come in early before their
Again, your supervisor is getting free  SWF periods begiri orientation, for
work from you that should be example.
ompensated commonly known as If the work is not on your SWF, you are
ripping you off. Any work that you do that is doing the work for free. We have several
assigned or requested by your supervisor masbitration awards that say that if you do work
be compensated. Normally any assignedwdrkh at i s not assigned on Yy«
is on the SWF. However, covering a expect any compensation. Therefore, you have
colleague in an emergency is outside of the every right to politely refuse a request from
SWF and is covered by a settlement betweegour manager to do extra work. However, if
our local and the college. your manager orders you to attend, you must
This agreement with the college clearly statgtend, but come immediately to the union
that any emergency teaching that a professooffice to sort out the problem.
does must be compensated. The manager is
supposed to contact the union president to
inform him/her that emergency OT has been
assigned. If you are asked again to do this, My SWF has an evaluation factor that
please inform your supervisor of the settle- different from previous semesters
ment . 't 6s amazi ng h &Qfortlesame kolrse. Anp adyice® or get .

One reason that managers lower
evaluation factors is to increase the class

ize. Evaluation has the biggest effect
on how many students can be in a class. If
your factors are different from previously,
guery the factors with your supervisor, and if
you get no satisfaction, contact the union office
at 4007. @

RV

v e Gt
WoRKPIACE
RULES?

CALL THE
UNiON!

£ i
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Your health & safety at work

by Orville Getz, OPSEU 562 President

Workplace violence classroom doors can now be locked from the
inside to prevent outside access in case of a

In September, the Ministry of Labour asked lockdown situation.

for submissions on workplace violence

prevention. On behalf of the Health and i

Safety Union Caucus, | submitted a responsyy)orkplace |ﬂjUI’y

their consultation paper. If you injure yourself at work, it is important
OPSEU also submitted a-page document that you report the injury to your manager and

which captured many of the concerns of our go to the campus Health Centre to have them

members on issues of workplace violence arfill out a report. This should be done even in

bullying. the event of minor injuries, to protect yourself
If you wish to view that document, you canin case of complications. Prompt reporting is

go to the OPSEU websitopseu.org/hands/ necessary to support any

h&sindex.htm and open the Consultation Compensation.

Paper on Workplace Violence Prevention. A

copy of this document is also available in thelf you have any questions or concerns, please

union office for viewing. contact me or one of the other Academic

Health and Safety committee members:

Fire & emergency safety
Alan Bradstreet Alternates

All faculty should be aware that there have Owville Getz Larry Horowitz
been changes to room occupancy numbers and ponna Miller Heather Kent
new documents have been posted in all class  paureen Wall Jack Najzer
rooms. Please check your rooms to ensure that Jim Watson

these documents are in a visible location.
Also, as part of new emergency procedures, all

Overheard in the hall (and elsewhere)

Sometimes you have to wonder if some Humber managers have ever taught in a classroom
setting and know the amount of work involved.
by two Humber managers who really dondét get i

- A full-time manager speaking to a contract- A manager on a hiring committee during

administrator: preparation:

A...dondt worry aboufté aamwd mea o an tteemacchh .nde xt
semester; full ti me prhedacuttyswere abke toda thedntanadeo a ny
prep for their c¢l as srenwoved frog the gomniittee.

(In the event of litigation, we have witnesges.
O
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Job security and wages at
Issue In York strike

s NewsBreak goes to press, represent&-Wh er e 6 s al | the money goi
tives of CUPE 3903, on strike at York into the classroom.
niversity, are presenting a reframed St o . ot cUPE 3903 do more than 50% of
of demands to the mediator, hoping to resUME '+ achina at York University. vet our
talks with York officials later in the week. Joh 9 Y.y

. : contract represents just 7.5% of the total
security for contract instructors and wages are

still key issues. Operating budget

CUF_’E 3903 represents 3000 contract facuII‘y,O rkos Budaast 2007
teaching assistants and graduate assistants.

They have been on strike since November 6.Their overall revenue is $848 million.

OPSEU Local 562 stewards voted at the The total cost of wages and benefits for CUPE
November 6 Local Executive Committee 3903 contracts in 2002008 is $62.5 million.
meeting to send a letter of support to strikingA classroom of 60 undergrads brings in
CUPE 3903 members, along with a donation$100,000 in revenue but pays just $14,000 to
for their hardship fund. the Contract Faculty membe¢

The issues that have led to this strike have a
familiar ring, particularly given the growing 3903strike.ca
number of contract faculty at Humber.

Here are some excerpts from the CUPE 3903
website:

AWhy are we on strike”-

Our contract was up for renewal and we asked
for job security for contract faculty, some of
whom have been teaching at York for many
years; fair wages for all; and funds to catch up
with the growth in our membership since our

|l ast contract. o

Potential strike for contract teachers
at University of Guelph

Over 1200 sessional lecturers and teachindror details of the main bargaining issues and
assistants at the University of Guelph ate find out what you can do to help avert a
facing a strike deadline of December 1. strike, please go to their website:

The union and the university are continuingvww.cupe3913.on.ca/ .
negotiations as NewsBreak goes to press.

I
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Not just tourists

re you headed for the sun and sands oftourists. Each suitcase of medicines is
Cuba or another developing country thisnspected by a doctor and includes a letter from
winter? Not Just Tourists, nonprofit, a Canadian doctor (in both English and
volunteerrun organization, can supply you Spanish) addressed to a Cuban medical facility,
with a suitcase of medicines and medical and travellers are given detailed instructions
supplies destined for a medical facility in the for contacting the Cuban facility.
area you plan to visit. In 2007, project volunteers sent 6,220
Not Just Tourists collects medicines and kilograms of medicines and medical supplies
medical supplies and sorts them under the abroad with touristsThe Torontearea group
supervision of health care personnel. (No is always looking for additional volunteers to
narcotics or controlled drugs are handled andielp with a full range of activities.
opened medicine containers are not acceptedfor more information or to arrange for a
Donated secontand suitcases are packed saitcase to deliver, go tgttoronto.ca
that they weigh no more than the ten kilogram®s contact NJTT at njttoronto@gmail.co or
of humanitarian aid that Cuban law permits fdi6-234-9658 or tolifree at 1888-898-8246.

Primary class in Camaguey. Photo Joe Grogan

Trip to Cuba, March 13 to 20, 2008 / Camaguey
From a letter to Orville Getz and Robert Mills

| just returned from Camaguey, an agricultural province in the middle of the country. | stayed
at a beach area resort, Club Amigo Caracol. For people who like to use a bike, the area is
great because the geography features a flat landscape. There are small village areas and also
pristine beaches for those seeking some solitude. | used a bike from the hotel's ample supply to
do some exploring on my own. During some of these daily trips, | visited a primary school in
the area and delivered the calculators that OPSEU Local 562 purchased last autumn, plus
additional ones | bought, plus other items such as calendars, pens, baseball caps, etc. | was
invited to visit classrooms and teachers which is a definite privilege extended to me and our
union. | also visited a tourism school, as well as a local clinic for the Cubans. | delivered
medical supplies to the clinic.

In Solidarity, Joe Grogan
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