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Let the Sunshine In

by Ar t KSthre dssTowal ackson, Sl umber Col |l ege Corresp

The righti wing pundits in this province just a | | too well the rhetoric
love this time of year and not because of bargaining team. fiWe canoi
AMarch Madnesso or bwahatdeheyatelaskisgphere isrgp moneyaddr ni n g .
They love it because the Governmentreleasés% i ncr eases. 0

thesec al |l ed ASunshine LLebobk whaprbvioendli andhe
civic workers who rake in greater than when | compared the wages of the senio
$100,000 a year in salary. They ecamplain management of Humber College for the years
about how overpaid some pubbervice 200809 and 2009.0. These guysand gals are
wor kers are and how good Theytmaxaged g £2r3486rease@vere y i S
wasted. one year during a time of recession. Remember

For me, your humble scribe and teacher ofthé | o f -wrhien giihnagnod and fr et t

college masses, it offers a chance to see howniserable teachers, asking the Government for
much my bosses are earning (and some of mypo much salary?

colleagues who made the list). The list makes Even with the recession, the sun seems to
great fodder for conversations around the phastane brightly on some?

copier. This year is different though. | remember

Humber College Management Salaries and Increases

Name 2008-2009 Salary 2009-2010 Salary $ increase %o increase
JTohn Davies 341,205 375,569 34,364 10.07
IMichael Hatton 235,939 265,373 29434 12.48
Fani Dhaliwal 220,608 250,323 29,715 1547
Tohn Masen 220,608 250,323 29,715 1547
Pam Hanft 182,183 204,345 22,163 12.17
"William Hanna 182,183 204,346 22,163 12.17
Rick Embree 167,462 202,964 35,502 2120
Deb McCarthy 166,297 187,315 21,018 12.64
Kathleen MMaclfillan 160,796 174,594 13,798 858
Alvina Cassiani 155,604 173,278 17,674 11.36
Denise Devlin-Li 150,722 164,149 13,427 3.9
Alister Mathieson 138,987 155,119 16,132 11.61
Average %o increase 12.34
The salaries do not include taxable benefits which vary from 3391 1o §13,002
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Have you heard?

by Sylvia Ciuciura, Newsbreak Editor

There is a new contract which now requires | encourage you to
discussion of the evaluation factors for your  review the new contrac
courses between faculty and the associate deaand the Business Pla
The results of these discussions will directly in the same way as w
influence the environment in which faculty teachsk students to pay
and evaluate students. How will you participateaittention to the cours:
these discussions? outline as thewvill

A new 20102011 Business Plan was presentealve direct impaabn
to the Board of Governors in March and to Acadenyiour daily workload.
Council in April . The plan has four Strategic We will be discussing both of these issues in the
Plan Priorities. Each priority has a number of May NewsBreak.
guantifiable and measurable outcomes. TheseStay informed with Newsbreak and the OPSEU
priorities will provide specific goals for our Local 562 Website, ww.humberfacultyunion.org.
managers and influence how they structure ouP
learning environment. Do you have a clear picture
of what our managers want to achieve?

NewsBreakis a publication of the Humber College Faculty Union, OPSEU Local 562, intended to provide informatlon
and stimulate discussion. We invite your participation and welcome your contributions. All articles and letters should

be signed, though in some circumstances the authordép na
discussion that respects human rights. We reserve the right to edit for libel, length, and clarity.

Articles reporting on union business wil/l be signed| and
Where an article has the authords name only, t he

views are those of the author. You may email the
editor: sylvia.ciuciura@humber.car drop materials
OPSE

at the Faculty Union officed H109, North Campus,

Email to Editor
sylvia.ciuciura@humber.ca
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Presi de
notes

by Orville Getz, OPSEU Local 562 President

Elections for Stewards and Officers colleges and the union. We are now working
The term for all current stewards and office#gder a new Collective Agreement which will

of the faculty union expires on May 31, 20100e in effect until August 31, 2012. We have

Stewards are nominated and elected by the heard from many of you with your issues and

members of their own school, division, campegncerns over the last several months during

location or occupational classification. Electegpntract negotiations and strike and contract

stewards are on the Local Executive Committe¥otes. Now is the time to make a commitment

of the faculty union. Any member, including to the operation of your local at Humber.

any partial load member, is eligible to stand.Please consider taking a leadership role in your

At the general membership the end of May tH@ion by submitting your name as a steward

| ocal 6s officers wi |foryoprecheol These asedexcitingtimesgojbe ¢t e d

stewards are eligible to stand for the officer a faculty member at Humber. You can play an

positions (see page 4). active role in supporting your fellow faculty
members andour Union by becoming a
steward for the next 2 years.

Family and Attendant Care Policy Any of the current |OC§1| 562 officers are
The faculty union and OPSEU are committegh@PPY to provide more information about what

to enhancing the participation in elected S involved in the role. of steward. Please _caII

positions of members from designated equity'S at €xt. 4007 to discuss your potential

groups in Ontarié women, visible minorities, INvolvement.

persons with disabilities, aboriginal persons,

and Francophones. In order to enhance inclusive .. )

participation in local union activities, OPSEUREpOrting injuries or accidents at

562 has &amily and Attendant Care Policy. Humber

The policy provides reimbursement to cover Just a reminder to everyone that if you are

additional costs resulting from attendance atiajured or are involved in an accident on

union function. Copies of the Family and collegeproperty or while conducting college

Attendant Care Policy can be obtained from business off campus you should report the

the union office, H109, ext. 4007. incident as soon as possible to your Manager.
The college must report all incidents to WSIB
and this reporting starts with you. If in the future

|l tds your uni on! healthissues arise out of your accident or injury

Now is the time to make a commitment to Your claims can be dealt in a more expedient
your faculty union at Humber. The next two manner based on your original documentation.
years will be a very challenging time for the P
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Notice of Electiondor Stewards and

Officers of OPSEU Local 562
Term of Office: June 1, 2010 to May 31, 2012

The term of office for current stewards and Constituency Stewards
officers of the Faculty Union expires May 31, pgygsinesg North Campus 3
2010. . Businessg Lakeshore Campus 1

Stewards are nominated and elected by the Hegith Sciences 3
members of their own school, division, campus  Hggpitality, Recreation and Tourism 2
location or occupational classification. Any | iperal Arts and Sciences

member, including any partial load member, is North Campus 4
eligible to stand. _ Liberal Arts and Sciences
Nominations for steward shall be submitted i Lakeshore Campus 1
in writing to Chief Returning Officer, Applied Technology 4
Faculty Union Office, H109, North Campus Applied Technology
by Friday May 14, 2010. Nominees must i Trades & Apprenticeship 1
signify in writing that they accept the noration.  \jedia Studies & Info Tech
The deadline for nominations is Friday i North Campus 2
May 14, 2010. _ Media Studies & Info Tech
Steward Elections will be conducted no later ;1 | akeshore Campus 1
than Wednesday, May 26, 2010. All members creative and Performing Arts 2
at the specified location are eligible to vote.  ggcial and Community Services 1
Officers will be elected at the General Counsellors 1
Membership Meeting May 26, 2010. Only Librarians 1
elected stewards are eligible to stand for the North Campus Steward at Large 1
offices of President, First VieBresident, GuelphHumber Steward at Large 1
Second VicePresident, Chief Steward, Secretary, | gkeshore Campus Steward at Largd

and Treasurer. For more information call
x4007, or email orville.getz@humber.ca TOTAL 30

I . hominate

to serve as steward in

for the term of June 1, 2010 to May 31, 2012.

Signature of Nominator:

, accept the nomination.

Signature of Nominee:
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Chief Stew_glos

by Audrey Taves, OPSEU Local 562 Interim Chief Steward

New Collective Agreement
Did your teaching group have a discussion N
with your manager about evaluation method§alatiin HR, ext

in your courses before you got your Spring °682. I you have= ‘ r
SWE? any problems, pleas=& y
Our new Collective Agreement provides €t us know. ' 24
Afteachers a coll egial approach for establishi

bY

method(s) of evaluation used in their progias ) 0. )

iBefore the met hieadbackRaUQOf fullfine to gontrack facuity

are established for a course, topervisor Last fall during a Board o
will consult with the affected teachers, asa VP Academic Hatton was asked by a board

group. o (Management dsmepberabeut thegatio af Bours taught Bynfyll
January 27, 2010) time as compared to contract faculty. VP Hatton
The new collective agreement did not was reported to have said 70:30 would be a
implement many of the recommendationsofg 00d ratio. Soé. when we s
the Workload Task Force. The consultation Staffing needs this winter we decided to see how
identified above is one piece of the TaskforcElumber compares. Here is what we found:
recommendations we need to ensure that it ig of Weekly class hours (credit hours) taught by
utilized. The faculty union officers will be  Full-time faculty *
meeting soon with administrators and the  Applied Tech 43 %

College Workload Monitoring Group to Business 47%
develop protocols to ensure these meetings ~ SCAPA 30%
take place. We will keep you up to date on ~ H Sciences 402/0
these developments in time for the fall SWFs 'I:'AFfST ggé"
discussions. . 0
Media 40%
Soc & Comm  40%
Survey for facu|ty *calculations are based on Winter 2010 staffing lists supplied

. HR, so there i i .
Thanks to all of you that made the time to ?Y HR: S0 there is some room for error

complete our faculty survey. Nearly 300 faculty Clearly, we have a long way to go to get anywhere
took part, and most took the time to fillin ~ near a 70:30 ratio of fulime to contract
comments as well. | will be compiling the dataours. Why? Fultime faculty numbers have

and reporting on it in the next Newsbreak in remained nearly constant over the years as student

early May. numbers have grown substantially. Union
staffing grievances have managed to ensure
Partial Load faculty that Humber hires replacements for those who

The new Collective Agreement clarifies thalpave or retire, but little more. While some schools

the College is required to cover your Extend8efY legitimately argue that given the subject
Health benefits unless you sign an-opt option. matter taught, a higher number of specialized

This is effective from November 18/09. It is contract faculty are necessary, surely this argument
our understanding that anyone who has not does not stand up to careful scrutiny in most

previously been covered, but wishes to be, i§c_hools. We have b_egun a new round of staffing
now covered. Please follow up with Sylvana 9rieévances attempting to move Humber closer
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Chief Stewardods Report continued from page

ProDev days 3. Union Grievancei Inaccurate Staffing list

Have you taken your 10 piev days this T January, 2010
academic year? Our collective agreement gived/e have identified discrepancies between the
you flat | east ten wo\Wtienrgs & alyiss to fa npd otf et s§ toanfaf
development n e ach ac ade ma3ep ¥ eegting tereselve Hip. |
include o_neperiod of at Ieas? five consecutive4. nion Gri cei Missing Salary
wor king day S0 (11 g 01 LIiuIarﬁ]‘ons'%céali]artial-Load Faculty
As the number of teaching weeks assigned oy

faculty it b q e are missing the majority of salary calculation
faculty Increases, it becomes more and morg, . ¢ partiaload faculty for the Winter semester.
important that you ask for this paev time in

g ) We are awaiting a Step 1 meeting to resolve this.
writing, and then take it. g P g

Ongoing:

Grievances and Arbitrations 1. Individual Grievance - Probational

. _ Faculty Dismissali Business
New grievances: Ongoing, awaiting further arbitration dates.

1. Union Grievancei Failure to Notify of
Emergency Overtime as per local agreemen
i School of Health Sciences

2. Union Grievancei Support Staff Teachingi
BAppIied Technology
Local 562 is grieving that teaching hours are
We became aware of an overtime situationbiging assigned to support staff as part of support
the School of Health Sciences in which sevegahff work.
faculty were not being paid overtime for coveringTentative arbitration dateSept 17, 2010.
another faculty member os cl asses. . At
1 meeting, the Dean acknowledged that overtigyd NiON Grievance- Staffing i Health
had occurred and that overtime would be paigCl€Nces . .
to all faculty members involved. Human Resource$11€Ving for more fulitime hires.
also stated that in future, the steps of the LocafrPitration datéi June 15, 2010.

Agreement will be followed. 4. Union Grievance- Improper classification
Please note: As we have had ongoing problegclinical professorsi Health Sciences

with the issue of payment for emergency overtimgiinical teachers hired as sessionals, but actual

in several schools, we would encourggei to  teaching time fits under partial load hours.

notify the union if you are having any difficulty  arbitration has begun, further arbitration

with this issue. dates to be set by arbitrator.
The collective agreement clearly states that

any overtime is to be voluntary and will be 5. Union Grievance- Sessional rollover to
paid on the basis of 11.01 K4. Therefore if ydw!l-Time positionsi Health Sciences
cover classes for a faculty member and this  Arbitration datei May 14, 2010.

puts you into an overtime situation (greate_r 6. Individual Grievance i Differential
than 44 hours/wk), you are owed an overtime . -+ment/harassmenti Hospitality

payment from the college. Our attempts at mediation were unsuccessful,
2. Union Grievances Staffing awaiting further arbitration dates to resume full

Staffing grievances have been filed in all arbitration.
schools. We have completed Step 1 meetings
and are awaiting replies from all schools re fulPlease call me at ext 4007 or drop by H109 to
-time hiring plans. discuss any workload related issues at any time.

the ste
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CAAT Presidents and Chief Stewards Meet

by Orville Getz, OPSEU Local 562 President

On Saturday, March 27 all 24 college locals The local believes that workload issues will
met for an all day Presidents and Chief Stewardgain be at the forefront of the next round of
meeting. Our local decided to have 4 officersnegotiations. You can help the local by raising

in attendance and they were Orville Getz, Pauo ncer ns wi th your SWFOs

Michaud, Audrey Taves and Sylvia Ciuciura.over the next several semesters. Please speak
A final report was given by the bargaining with us if you have questions about any aspect
team on their analysis of the bargaining processf your SWF with particular emphasis on
and the results of both the strike vote and thehanges to evaluation factors.
offer acceptance vote. Discussion took place In addition to discussion of the bargaining
regarding the timelines for the next academiprocess, there were two main issues addressed
divisional meeting and a decision was madedbthis meeting. The first issue was the lack of
move the date forward from late fall to June full-time faculty hires across all of the colleges
and 6 this year. This will allow us to start in the system. This is certainly an issue here at
developing plans for the next round of negotiatiohsu mber . As descri bed i
and start discussions on bargaining team report in this issue, we are currently grieving
compositionand elections. The next round of the lack of fulitime hires in all schools.
bargainingstarts NOW. The development of The second main issue addressed at the
new communicatiosystems to better infornmeeting related to the changes in the new
our members must begin immediately, and collective agreement regarding consultation
these strategies will be discussed beginningabout evaluation factors (11.01 E3).
this June. There is now aequirementthat the supervisor

Our local will be reviewing the results of oumeet with the affected teachas a group
recent survey to help us move forward on beforethe method of evaluation and feedback
issues and concerns from our local. Your inpate established for a course. We will be
is very valuable as we move forward with oudiscussing this in detail in the May Newsletter
communications strategies and setting of to help you prepare for the discussions before
demands for the next round of negotiations. your Fall SWF comes ouP
There will be a summary of the survey in the
May issue of Newsbreak.

The changes to our Collective Agreement,

including those imposed in November, were] FOr Your Information:
reviewed at length. The Agreement has still

hot . .
been signed as there is a disagreement as t)'%ﬁmal Load Employees with
language that should be included in the finall Benefits
document. The Union believes that the new
printed Collective Agreement should inclualée If you want to bridge your benefit coverage
of the wording from the Management Offer forfover the summer, please notify Sylvana
Settlemer@ January 27, 2010 as writtgposted | Galati byemailatsylvara.galati@humber.da
on our website humberfacultyunion.org). Thisto obtain the cosho later than April 16, 2010.
would include the italicized information on thge Otherwise your coverage will be suspendepl
right hand side of the page. The Colleges arffor the summer as of April 30, 2010. Postdated
insisting that this language be removed befgreheques will be required.
the changes to our agreement are implemerjted.

We will keep you informed as this discussio
progresses.
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Public sector wage freeze vs. Good Green Jobs strategy

by Pam Johnson, Toronto & York Region Labour Council Representative

Both the federal and provincial governmentgoth the economic crisis and the environmental
have raised the alarm about deficits brought@isis by creating a green economy.
by the economic crisis of 2008. The current John Cartwright , president of the Labour

deficits do not ri vado utnhcei Id,e ftiaclikiss aobfo utth eh olv® 8t

and economists have said that this level of reality is that we cannot continue the current
deficit is tolerable given the situation. approach. The future of humankind is at the

Still, deficits alarms are ringing and the fingert i ppi ng poi nt . .. That
being pointed at public services and public sectiroose a poorer quality of life or fewer jobs. In
workers to fix this problem even though theyfact, there are millions of potential jobs available
did not create the crisis. In fact, one third of timetransforming our economy. During the
current federal deficit is corporate tax revenuecession of the early 1990s, hundreds of
lost not because of a business slow down butadespeople went to work retrofitting buildings
because the corporate tax rate has been droppgiogmprove energy efficiency. The adoption of
during this recession. recycling and organics programs created more

Similarly in Ontario, the McGuinty governmenjobs than dumping garbage in landfills, and the
announced wage freezes for all public sectoexpansion of district heating and cooling is a
workers while corporate tax rates will continusajor success. More recently, TTC expansion
to drop. In the recent budget, McGuinty alsohas resulted in hundreds of new jobs helping to
scrapped a muHbillion dollar commitment to move 1.5 million commuters every day.
public transit that will have an impact on jobs, The Labour Council has created a broad coalition
services and the environment. of union and community partners, the Good

Is the solution to the crisis to prop up theJobs for All coalition to promote a sustainable
corporate sector at the expense of public servieeonomy. The coalition has held conferences
and jobs? The Toronto and York Region Labobringing people together, lobbied and demonstrated
Council, an umbrella organization for public for the reforms including the expansion of E.I.
and private sector unions has called for a differearid advocated to different levels of government
solution to the problem of economic recessido look for green solutions.
and deficits.

The Labour Council thinks it is possible to tackleFor more info go to www.labourcouncil.ca.
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