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A Different Way of Looking at Salaries
by Paul Michaud, OPSEU Local 562 1st Vibeesident

Since 1997 the Colleges have been disclosirfgr faculty at the top step, as of September 1st.
information regarding employees paid $100,000s interesting to see that in 1996 the President
or more in a calendar year. There is always a flurrngafned about 2 times the maximum academic
interest in April when the new lists are posted: Hosalary and by 2009 it had grown to almost 4
much did the President earn last year? How abdumes. In the same period, the Academic Vice
your manager? Who is on the list this year? president income went from about 1.6 to 2.7

A different question is how incomes are  times the maximum academic salary.
changing relative to each other. The graph belowApparently the College thinks that the relative
shows how Humber pr ewadrthlofthetColi@dge apper man@ganteet has c
VPO6s i ncome compar e inaeasechcempareditoifacutyn s al ar vy
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Correction

We received complaints from management thabecause the 2062010 Salary was for 27 pay
the sunshine list salary chart on page 1 of our Apelriods rather than the usual 26. This resulted
NewsBreak (see website, humberfacultyunion.org), the increases appearing about 3.8% highg
the % increase appears artificially high. This than the actual % increase.
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Another year!

by Sylvia Ciuciura, Newsbreak Editor

Here we are at the end again. And another newrhe Local Executive
beginning. | have just finished my first year on Committee (LEC)
the executive of the local, attended my first OPSH¥presents all schools
Convention and first CAAT Academic Divisiondlbrarians, counselors
Executive Meeting. Lots of learning. GuelphHumber ;

More happens in the Local office than | realizedNorth, Lakeshore and
The working conditions and benefits that we Orangeville campuses. We need your interest and
receive come from our contract and the work oEommitment to improving the working environment
people in the past. Some faculty issues we deabn a regular basis. LEC meetings are open to all
with are confidential and/or private. We providemembers and are usually on the first Thursday of
you with information that can help you if you arthe month. Come to LEC meetings, be informed
dealing with similar circumstances. Faculty comeaod support your colleagues.
us for advice, support and a broader understandindenjoy the summer and come back refreshed and
of their situation. The choices, though are madeeady for a new year. P
by each faculty member and we will support you.

NewsBreakis a publication of the Humber College Faculty Union, OPSEU Local 562, intended to provide informatlon
and stimulate discussion. We invite your participation and welcome your contributions. All articles and letters should
be signed, though in some circumstances the authordép na
discussion that respects human rights. We reserve the right to edit for libel, length, and clarity.
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sylvia.ciuciura@humber.car drop materials at the Faculty Union officd H109, North Campus, ext. 4007.
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Presi de
notes

by Orville Getz, OPSEU Local 562 President

Union/ College Committee Report  may work for you. Some faculty in the past
During a meeting with the College all aspe&t@ve attended important conferences during

of the new Collective Agreement were discusségaching times by planning ahead with their

In particular a lengthy exchange of opinions togleans and thus being able to get class coverage

place regarding a new clause in the agreem#hlile they were away. This can be done with

11:01 E3. This clause requires that consultatioprior discussion and planning.

must take place with full time faculty as a group These 10 days could be used to participate in

before the method of evaluation and feedbadgkents offered by your school, events offered

are established for a course. The determinedn other schools in the college or in events

evaluation and feedback methods will thervhich are offered collegeide such as Showcase.

appear on your SWF for that course. We havéou may also want to participate in events or

been assured by management that a set of writt@iing sessions at other colleges or universities

procedures will be in place and that a directi@ in industryrelated activities in your area of

will be sent to all managers instructing them @xpertise. You could also work on your own

follow the terms of the agreement when reviewingoing research to help with your own course

or rewriting course outlines. We havealso devel opment in your teachi

been assured that these procedures will be iHp your rights to these 10 days. They are there

place in order for discussions to take place befépe you to develop your teaching knowledge. If

SWFo6s are issued on YMay @an@t t HsSgodrhefmu|ylou a

teaching assignment. Please contact the unigaportunities which were fought for and are

office if you have concerns that this procedugssured by your Collective Agreement.

is not being followed in your school and program.

Summer union office coverage

Professional Development Though the union office will not be staffed

Along with your two month vacation you arguring the faculty vacatiqn perio_d of June 28 to
entitled to 10 days professional developmenf*ugust 27, Local 562 officers will be checking
leave each year. If you do not use these day¥0ice mail and email regularly. If you have any
each year they will disappear as they are nofONCerms or questions during the summer vacation,
accumulative. This is a time for your own please call extension 4007 and leave your message
professional development. Your professionaP €mail us abpseu562@yahoo.cd/e will
development time can be used in several’ €S pond as soon as we can.
different ways and at various times during th¥0Ur return on August 30 to contact us with an
school year, It is important to use these daydSgU€ Or concern, as this may be too late to deal
your own convenience during May/ June, durinﬁ"th your question effectively. | wish everyone
Reading Week or at any other times which 2 Very safe and happy summer.
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General Membership Meeting

Members enjoy wonderful food and stimulating

Local Executive elections were chaired by Nancy Pridham, Region 5 Vice President. Elected
were Orville Getz, President, Paul Michaud, 1st Veesident, Audrey Taves, Chief Steward,
Robert Mills, Secretary and Sylvia Ciuciura, Treasurer. Audrey Taves reported on the faculty
survey carried out in March and Sylvia Ciuciura gave a financial report. Guests were Paul
Attard, the new staff representative and Tom Tangie, the past staff representative.

Where is the New Contract?

by Paul Michaud, OPSEU Local 562 1st ViPeesident

Al t hough management &€ | dfefgeers was!|l dcchpt eédbour
by 51% on February 10, 2010, the final wordinge x p| anati ons ¢é form part
of the new contract still has not been signed after the offer was accepted, the Colleges
by the parties. The Union team isinsistingthat | ai m t hat these are fedi!t
the explanatory notes that were part of the  which should not be included in the collective
AManagement Off er f oagre&enttThedman argues tlthiotheese mates t
that was voted on be included in the collectivevere part of the document accepted by the
agreement, but the Colleges are refusing.  membership vote and that they could help

Prior to the vote, when the Union was askingpterpret the language in the agreement.
that they be removed from the offer, the A Labour Board hearing is set for June 4th.
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