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Management offer vote Feb. 10

By Catherine Marriorend VicePresident

ol f the Coll eges wond provisians fprgustisucH asscenadog Oneicamt e d
settlement] we are willing to send all our out- easily imagine probationary faculty finding it
standing issues to bindiifnfgi aulbti ttraatd oy, Mo stad da o m
Ted Montgomery, chair of the OPSEU bar- arrangementé. This is just
gaining team, last Monday, Feb. 1. reasons why faculty should send a strong
Instead of embracing this opportunity to NO! message on February 10.
reach a fair agreement without creating offer is a Trojan Horse. It may look
further anxiety for everyone involved, the i nnocuous at first glance,
colleges have decided to call a faculty vote on  hidden dangers will emerge in full force.
their recent offer. These issues are not easily reduced to sound

The bargaining team and the Union is bytes. But make no mistake, should these
strongly encouraging members to reject this changes be embedded in our collective
offer. The Workload Taskforce, set up to agreement, they will be very hard to change.
study the sticking point of the 2006 strike, This is what we know at press time.
warned against setti ng Them widlbelinnnation meeiings
arrangements in which faculty members preceding the vote at North on Monday,
would negotiate their workload February 8, 3:30 pm & 6:00 pm, Community
arrangements directly with management, Room and at Lakeshore on Tuesday,
and yet this offer includes permanent February 9, 1:45 pm & 3:20 pm in room B11 2.

College surplus $10.3 million
by Sylvia Ciuciura, Newsbreak Editor

At the January Boar d bigher Banexpectedandtse increased

meeting it was reported that the College enrolment impacts tuition fees which are
anticipates an improved financial outlook for expected to increase by about $7 million.
the year ending March 31, 2010. Additional With more students, there is a need for
grants from the new funding model along more counselling services and library
with the increase in tuition revenues are services. Is the college making plans to
expected to contribute a cash surplus of $10.3 increase library services?
million towards t he Co IWha gbeubstudent services? Are more
operating surplus. counselling hours being added for student
The enrolment is projected to be 10.8% appointments? P
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What about the vote?

by Sylvia Ciuciura, Newsbreak Editor

So what to consider before voting? Both sides
have lawyers advising them what words they
should use. The words of the contract control
what is possible in our workplace and this
contract will affect our working life for the next
three years. New sections that are put in may
never be taken out unless there is mutual
agreement.

Our union has recommended a strong
rejection vote, but each of us has to make our
own personal decision whether to accept the
language of this particular offer or not. The
SWF formula includes teaching contact hours
and attributed hours for preparation,
evaluation and feedback, and complementary
functions. How do you feel about agreeing to a
modified workload arrangement that does

NOT use these factors?
That could happen
under the offer being
made to us now. There
is a summary chart on
the last page of this
newsletter that
compares the modified
workload arrangement from management and
the union. | encourage you to review it as you
are considering your decision. There are other
changes to articles that have been proposed by
both parties but this one appears to most
directly impact workload

Stay tuned to the OPSEU Local 562 Website,
www.humberfacultyunion.org. Make your vote
an informed vote .P

NewsBreakis a publication of the Humber College Faculty Union, OPSEU Local 562, intended to provide informatlon

and stimulate discussion. We invite your participation and welcome your contributions. All articles and letters should

be signed, though in some circumstances the authordép na
discussion that respects human rights. We reserve the right to edit for libel, length, and clarity.

Articles reporting on union business wil/l be signed| and
Where an article has the authords name only, t he

views are those of the author. You may email the

editor: sylvia.ciuciura@humber.car drop materials
at the Faculty Union officed H109, North Campus,
ext. 4007.
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Presi de
notes

by Orville Getz, OPSEU Local 562 President

Why OPSEU Local 562 at Humber
College?

Over the last 25 years as class sizes
continue to grow and new forms of
electronic delivery have emerged the SWF
has not kept pace. On -line delivery, the use
of Blackboard, faculty teaching university
courses and many other teaching issues are
not covered under the workload articles of
our present Collective Agreement. Every
time a new contract is negotiated the Union
tries to update these workload provisions.
Over this 25 year period and despite 2

Over the past several months, as we have
been negotiating a new Collective Agreemen t,
I have had the opportunity to speak with
many of you. What has become clear to me is
that many faculty do not realize that the
salary and benefits which we all enjoy have
been achieved through difficult negotiating
by our Union over the last 37 years. Our
most difficult fight for many of those years
has been about workload issues so what
follows is a brief history of the workload
formula and why we h avtnkesgrg&g% nd ZORﬁwe Haveonly
define our workload. Look at your colleagues managed to ac |eve minor changes to
around you in your School. Were any of workload and f[h_e SWF. Thgre are no
them here in 19847 You only need to talk to workload provisions for part_lal load fgculty,
these individuals who were at Humber pounse!ors or librarians. This results in
before the 1984 strike to be enlightened on increasingly heavy workloads for these

; . ) individuals.
what teaching conditions were like pre -1984. .
In conversations | have had with several As part of the agreement ending the 2006

faculty in my school they have told me of strike a Workload Taskforce was appointed

onerous teaching loads of 28 hours a week in by the govemment with 8 mandate to

class. Class preparation and all evaluation :Evfrvtv\,sgswiﬁﬁeﬁsﬁe,\igmezrgggIgﬂg
were done at home in the evening or on b P

weekends. It was very difficult to set aside was unanimously supported by both union

time to meet with students or colleagues or and management. Now management is

for any professional development o take 2250 8 AERICE TR P e
place. Coordinators had a full teaching load P

on top of their coordinator duties. The 3 |n5|sted_the recommendations are gl_udellnes
o . only which they are under no obligation to
week strike in 1984 was ended with an . . :
; ) implement. The Union will stay at the table
agreement which promised to look at )
. : and continue to ask for workload changes for
workload issues. The result was the Skolnik

report in 1985. This report set the standards Z” I:gl:rllgn(t:ol\:/)ered by the Collective
for workload and the Standard Workload 9 '
Form (SWF) which we continue to use today.
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Grievances and Arbitrations

by Audrey Taves, OPSEU Local 562 Interim Chief Steward

Three grievances have been
resolved and seven are
continuing to the next step.

Resolved grievances

1. Staffing Grievance - SCAPA

As you may know the School of Creative &
Performing Arts utilizes a large number of
partial load and part -time faculty to offer its
various programs. However, were you aware
that there are several programs where the
ONLY full -time faculty is the coordinator?
We have been grieving the lack of new
full -time hires in this area for many years.
When a 2008 settlement to hire more full -
time staff was not honoured, we grieved
again. We were able to settle this latest
grievance on the eve of arbitration. The
College will hire an additional F/T faculty
for September, 2010.

2. Grievance 0 Partial Load Faculty
Applied Technology

A P/L faculty had his teaching hours cut
and included under his support staff hours.
We were able to resolve the situation to the
member ds satisfaction

3. Grievance 0 Information in Personnel
File & Hospitality

Resolved at Step 2 of the grievance process
8 the offending information was removed
from the personnel file.

Ongoing grievances

1. Individual Grievance - Probationary
Faculty Dismissal & Business

A second day of arbitration is being
awaited.

2. Union Grievance 0 Support Staff
Teaching & Applied Technology

Local 562 is grieving that teaching hours
are being assigned to support staff as part of
support staff work. An arbitration date is
being awaited.

3. Union Grievance
Sciences

Local 562 is grieving for more full
hires & awaiting an arbitration date.

- Staffing 0 Health

-time

4. Union Grievance - Improper
classification of clinical professors o}
Health Sciences

Clinical teachers are being hired as
sessionals, but actual teaching time fits
under partial load hours. Arbitration has
begun, further arbitration dates are to be set
by arbitrator.

5. Union Grievance - Sessional rollover
to Full -Time positions & Health Sciences
An arbitration date has been set for March

17, 2010.

6. Individual Grievance o Differential
Treatment/harassment 0 Hospitality

Resolution through mediation with the
arbitration panel is currently being
attempted.

7. Union Grievance
Arts

Local 562 is grieving non -compliance with a
settlement from a 2009 grievance which

o Staffing & Liberal

‘required the college to hire 3 more F/T

faculty to replace retirements. We are

currently at the second step in the process.
P

ﬁﬁf& UNION CaN i

COOL THE HEAT

g

TAKING FROM >
MANAGEMENT.

Witsore ..
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Chi ef

by Audrey Taves, OPSEU Local 562 Interim Chief Steward

Workload

Too many students? Too many courses? Too
much marking? Are you feeling overworked?

It has been brought to our attention that a
number of faculty are saying ENOUGH!

In the fall semester alone, we have seen a
number of faculty & new hires, probationary,
full -time & making the decision to leave
Humber and college teaching because of the
heavy workload that continues to increase.
They cite increasing class sizes, increasing
number of assigned courses, lack of
preparation and evaluation time, and little
input into their working lives as the reasons
for leaving. One of these faculty members
summed up the problem
committed to your students you have to do a
good job, so you give from your own time. |
candmnymore. o

VP Hatton @ Student Retention is an area of
focus for you & what about Faculty Retention?

CWMG 0 College Workload
Monitoring Group

The CWMG has met to review a number of
problems with the Wi

One fairly common problem involved
incorrect preparation factors. Some faculty
were incorrectly given the preparation factor
for repeat courses, rather than the full prep
factor for the course. Correcting this resulted
in new SWFds with eith
assigned complementary work or overtime
payment for some of the faculty members
affected.

nt

Please remember to check that the

preparation factor for
the first section of any
assigned course is
given either a New (N)
or Established (E)
factor, rather than the
Repeat (R) factor.

Anot her

of
was a number of faculty who had been

area
assigned 0l absd on the
concern involves faculty in several different
schools and has yet to be resolved. Please
remember that ALL teaching is to be recorded
on the front of the
teaching done in any lab class. There appears
to be an increasing tendency by
administration to devalue teaching in the
practical classes or labs by attempting to
s9ign; this yvorlete suppgrtstaft opas e
complementary work, not teaching.
Complementary work has no preparation or
evaluation attributed to it. Community
colleges were built on a principle of
recognizing the i
learning 0 do we want to lose that? Is this an
outcome of adding degree learning to the mix
at Humber?

It is still important to discuss issues with
your manager if you have a concern. If you
wish to grieve, remember grievances are often
settled at the college level with a settlement
that is satisfactory to the grievor. If you wish

to discuss a concern call me at ext 4608. P
er 201 SWFG s .

Note: Under the Imposed Terms and
Conditions, the provincial Grievance
Scheduling Committee has been removed.
d merefare weeca@nnot getiamynnew drbitration
dates at this time. Further, under the
Imposed Terms and Conditions, grievances
are to be dealt with as local matters ¢ that
means no impartial arbitrator.
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Collegialityn Then and NOW!

by Audrey Taves, OPSEU Local 562 Interim Chief Steward

Having taught at Humber for a long time  Sound familiar? More than twenfive years
(more than 25 years) | would like to discuss tleer, The Workload Taskforce Final Report
current workload issues in light of the historyled by Wes Raynor stressed the need for
dating back to the 1984 strike. One major isstmlegiality, stating that the practical issues
of that time was the fact that workload hoursma s k At he more fundament a
were managed with a teaching hours cap andcademic freedom, professional expertise, and
averaging only, nothing regarding preparaton ol | egi alityo (2009, p. 2
and evaluation. The 1984 strike resulted in  What are some of the other issues? How do
significant changes to the way faculty they compare from 1984 to 20107 The following
workloads were identified from a simplistic table compares the issues from the perspective
Ateaching contact h oditwsddcuments. Whe first dotument, mor e
complex SWF we have today. The introducti®u r vi v al or Excellence (1
of the SWF resulted in dramatic improvementemprehensive review of all aspects of
in faculty workload and the hiring of many instructional assignments in the colleges of
fulltime professors. applied arts and technol o

But what about other issues that were raisedy the government of Ontario and written after
back in 19847? Have tthed$84 striteo Thé secondidescsmer,s 0 b e en
addressed and improved? What are the Workload Taskforcé® Final Report (March,
similarities and differences between then an@009) was an attempt to examine issues and
now? | recently came across a Humber Facubiyepare recommendations to the parties,
Newsletter from 1985 and found the followin@PSEU and The College Compensation and

guotation from Michael Skolnik (OISE Appointments Council, to assist in the
professor and specialist in adult education) bargaining of workload issues (p. 3).
regarding college faculty: In summary, many of the problems (most

nonmonetary) that were identified back in
~ . . . 985, continu od . Aft
i |7 obr an 1. ns t. : tdudt dl 0 nd t]Fm% fo?’cgllegg Ma%gggn?eﬁtTo Hévelopz ¥1 e fTac
TS 82 CeElYE) ENETERIE, Ee CIReEEs tomore collegial approach to faculty? Imposing

their institution. Sustaining these qualities for & nditions of employment, devaluing faculty

prolonged period of time is a monumental ta?%ork, keeping partiaload faculty on short

and probably cannot be achieved through buferm conptracts,with no job secrrity unilat rall% o -

Irie\?ea}nuthc;i: ir?sttitulti(;:n' thrg an"rllugt gsium; r%a‘kingedeci i(gngacbéh V\}hé& our.@@é’fﬁc Ity
' y zﬁ%ch diciatin hO\{V tudents are evaluated

sense of proprietors iRcresfﬁ thenu%érf)fpﬁ?ngmpuses e

faculty salaries appear to hav_e less Effe_c.t onemployees will only further erode morale and
faculty morale than the meaningful participa-.

; P increase distryst between facgulty and
i '350 181 fasgliy @ r%a a?g n%rﬁt%egﬁi@e@ im a%t)i(ﬂgecgllege 1984,
p. 35) education.
And also: In his address at this year

Aof particul ar conceJrthn} oDafVégf{I §hatyeds thgp §hHh
: : . .”_successful operation’is the caB’ablllty, energy,
of consultation with them on major academic . : :
: . : N ent husiasm_and professional.]

policy decisions. o (S0l hiekyoWMRd CiPiiolrh: 28I es:
Sharples, July 1985, p. 7) all let President Davies know that as President of

the largest college in the system, he can support us,

the faculty at Humber, by working in a collegial

Continuedon page 7. . ..
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fashion with us to change the problems identified Note: If the contract has been settled by the time
above. President Davies could start by pressuring o u

the Coll egeds

are reading this,
Bar gai niadvoratdfer thenchanges to eolpgetedueatioa that

collective agreement which builds collegiality int&kolnik envisioned to truly achieve excellence

the document that governs our working lives.

in education at Humbd?.

A

| et 6s
new

Issue

Survival or Excellence, 1985

Workload Taskforce, 2009

What is the issue at stake?

"Of particular concern to faculty was the
lack of consultation with them on major

academic policy decisions." p.7

the practical issues mask "the more funda
mental questions of academic freedom, pr
fessional expertise, and collegiality”" p. 25

Stressed the need for collegiality, stating that

)_

The relationship between managé-The percepti ons

ment and faculty?

were substantially different from those of
facultyd so different that the committee
found it hard to believe that both groups

were experiencing

(o]

fi dseetnei cotre da dsmoi nmei sdtirsat
p. 20

rourssté b e

h common reality.o p. 8

College priorities?

ve pr
encyeéto e exc

The excessi
i t h
alues. o p. 9

fi
c
v

e
[

it si i voen éwoi ft he doutchaetri oi nnasl
such as adult educa
businesso p. 14

biict chuep act oi | ol ne gwei tshy setfefni -h
i
i

a t
t t ti
t onéan

S cCcw

Faculty decisiormaking on aca-
demic matters?

Aimany faculty fee

evaluation modes is of an academic natul
and should be the responsibility of the in-

structoro p.60

fit huart  rtehceo ntnheoni dcaet ioof n
academic virtue, co
needed & is a meth
cal demands against the proper utilization
teaching resources in a more collegial fas
ion.o0 p. 25

I'1egi al
od to b
pf

Pressure to change evaluation
factors?

AfThe practice of

also led administrators to strongly encou
age faculty to adopt evaluation schemes

whi ch may minimiz

e

hficér peearsci enpgt icol na sasmosni gz ¢
-managers were sacrificing the appropriate
evaluation factor for the expediency of me

ception could be damaging to faculty mo-
rale. o p. 25

s ohnaes f a

pt-

img @wertalli farngula testrictions.dSuch a pep 0

Need for flexibility?

Administration feel$§ the contract does ng

fnall ow for the ne
curricular requir

e
e

th The most recurring
neadn a goef nmheenxti ébw al si ttyhoe ¢
Mifee riotnwila to allow fd& Bore flexibility in
the system? p. 13

t hemeé
nfeoerd f o

OWe recommend that |the par
mechanism to addres|s fl exi
Uni on consenté[and]] a subs
dations to limit the application of this recom-
mendation. o p. 22
Industrial model of administra- |[Us e of #Ai ndustri al |fisreecctcoommendét hat the|l partie
tion? model éodeci si ons f |neghandsmsahal wil enhanae colldgiality,
top downélittl e i n ppwiessibnalaeneloproebtpanddacademic ¢ s
being sought | et pflroeneed ocnoon spi.d e3rOed. 06 p. 68
Increasing studentnumbers? [fAif acul ty over whel mefds tbuyd etnhte nluambgeer sa nndaly be pl
increasing number bpfessarés wrtleercdapacity ®f sgme tedclBells to
render out of «class| assi st

Continued on page 8. . ..
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o0Col l egialityd

contii

nued

from page 7

Issue

Survival or Excellence, 1985

Workload Taskforce, 2009

Efficiency or quality education?

iwe suggest that t
between the advocacy of efficiency and t
advocacy of competing interests such as

hfieWhea tn eweed sf et eol
hbalance pedagogical demands against the)
proper utilization of teaching resources in

bies an elpead eadn céei s

education excellence and quality of workkllpor e col | egi al fashlion. 0o p
lifedo p. 74
Evaluation time? Wor kl oads fAmust pr pivéifdree gruiemmet Ifyo rr eicnudriryiindg t hem
ual attention to e ptceha cshteurdseéntthde aancdc ufroajc yt hoofr -t h
ough response to written assignments. f.ré8ecting time spent for evaluation, the prdc-
ess by which a cour|sebds eva
determined and the related issue of acadejmic
freedomdo p. 14
Quality of education or workloadi The i ssue of qual ||ty is inextricably]linked
0 what do faculty care about? |[wi t h t hat of wor kIl pado p 82
Why do we care about ourworkti one must ei t her wpfircko nvteernyt iloounsg ihsosuures |éodri f f er e

load?

make adjustments which impair the quali
of education which one is providing and

leave one feeling that one is shortchangifg o v e r

the students. o p.

yiculum development from class prepara-
tioné the preparati
t-byewe éWwepkepar
Bs@bstantive course modification or content
devel opment . 0o p. 2

on facto
ationéno

3

Faculty decisionmaking

Afwhat i s most at i
which faculty are viewed and treated as
responsible professionals whose judgem
in academic matters is valued and whosd
opinions are sough

bisWiee
in a consultative process by the affected fg
batl ty as a group and
26

o p.124

rheecroemniesn dt éheev ael xufjaetnito nt ome

C-
aca

Management 0s
faculty?

a

fit ai tttuidteu cteo tcoow a redg ef
placed by one of commitment to collegial
decisionmaking

biicéut | ht ayt  écnoel el desg itaol ibtey
professional development are important of
jectives in any col

,ree-cadem

|l ege sys

Rayner, W., Harvey, J., and Uremovich, M. March, 2009. Workload taskforce

References

fi final report.

http://www.humberfacultyunion.org/barg2009/Workload TaskforceReport_Mar_2009.pdf

Skolnik, M.L., Marcotte, W.A., and Sharples, B. 1985. Survival or Excellence: A study of
instructional assignment in Ontario Colleges of Applied Arts and Technology. Ontario
Government Publications. 222 pages. http://www.eric.ed.gov/ERICDocs/data/ericdocs2sql/
content_storage_01/0000019b/80/2¢e/f7/b6.pdf

Skolnik, M.L. and Rowen, N. 1984. Please sir, | want some more: Canadian universities
and financial restraint. Toronto: OISE Press.

8 NewsBreak: Humber College Faculty Union OPSEU Local BB2bruary 2010



Pedagogy vs Financial Considerations

by Audrey Taves, OPSEU Local 562 Interim Chief Steward

How can students best demonstrate their . All routine or assisted evaluation
learning? This is an ongoing discussion issue (100% RA) - 1.8 hrs/wk
for educators at all levels and forms the . All essay type (100% E) 0 3.6 hrs/wk
basis for many pedagogical discussions. But  In practice various types of marking are
0 wait @ is it pedagogy or financial done within one course, resulting in a
considerations that decide evaluation proportionate attribution of hours on the
methods at Humber? SWEF. However, the types chosen can impact
A gqguick comparison ofacfuacehty SMEmdlsefdomal | otted
across the coll ege to signficadtly. from a few years
back show a definite trend. The use of IP or Soé thatds how teachers get
in-process evaluation as a method of for evaluation o but how should the student
assigning evaluation time to faculty has be evaluated? Arendt these 2
increased substantially. Why has this issues?
happened? What forms of evaluation lend They should be, but it seems they are not.
themselves to in -process evaluation by Ideally a teacher, familiar with the course
faculty? What has influenced this change? material and the pedagogy of student
Does this change reflect pedagogical theory? learning, would decide that in a particular
Lots of questions --- some interesting class the studentsd under st a
answers. material could best be demonstrated in a
First of all, how does the collective particular way. For example a course might
agreement define the different types of be evaluated by an essay, a M/C midterm
grading? exam, and a presentation. The criteria for
1. IP evaluation and feedback - each are spelled out and the students do the
evaluation performed within the work. The essay is clearly E type evaluation,
teaching contact hour. the M/C exam @ likely computer marked so
2. Essay or project evaluation and RA type, and the presentation 8 which might
feedback - grading essays, essay type require submitting an extensive reference
assignments or tests, projects or list, use of A/V materials, presentation
student performance based on skills, and a thorough knowledge base &

behavioural assessment compiled by  previously identified as E type evaluation, is
the teacher outside teaching contact now identified by management on the SWF

hours. as IP evaluation. This requires the professor
3. Routine or assisted evaluation and to grade the presentation as she watchesit &

feedback & grading by the teacher without being allotted any time after class to

outside teachi ng c cenidwdhe teferbnoes, reflecté&n the

where mechanical marking knowledge base and presentation skills, and

assistance or marking assistants are to give written feedback to the students to
provided. Can be multiple choice M/C  help them improve in future presentations.
Each type of evaluation is given a different So the student gets a grade, but no other

ratio which is then used to calculate the feedback for all of the work done in the

number of hours a professor is allotted on presentation.

the SWF to perform that type of evaluation. One argument put forth by management is

For example, in a 3 hour course with 40 stu- that assigning IP evaluation to a course on a

dents the time allotted for evaluation would SWF encourages alternate forms of

vary as follows: evaluation for the student & to help meet

. All in -process marking (100% IP) & student needs for different types of learning

1.1 hrs/wk styles. But what helps a student learn?

Receiving a mark for team work,

NewsBreak: Humber College Faculty Union OPSEU Local BB2bruary 2010 9



presentations, chat room discussions, or time for evaluation on their SWF. Adding IP
creating posters does address different skills ~ evaluation to all courses decreases the

and abilities. But having more options overall time allotted for evaluation. This
regarding the type of evaluation is only leaves more room on the SWF to assign
helpful to students when these types of faculty more courses or larger classes,
assignments are graded appropriately with substantially increasing faculty workload
detailed feedback to help them identify their and significantly cutting costs.

strengths and areas needed for How will this improve learning???? P

improvement. This is E type marking and
teachers need time to do it.

To truly do all of the marking inclass - IP
evaluation factor @ an increasing percentage
of marks would be earned simply through
class participation, attendance, chatting in a
chat room. Should students get up to 25% of
their mark simply because they bothered
coming to class? When you end up in the
Emergency department after a car crash 0
which nurse do you want to look after you &
the nurse who passed
in classbéd or the nur
demonstrate her knowledge and critical
thinking skills through an appropriate
assignment?

Soé. why would manag¢g
assign faculty increased IP type evaluation
rather than E type? Perhaps because IP type
evaluation gives the faculty member less

Greetings to new faculty

A warm welcome to our colleagues who have joined thetifukk ranks over the past few
months. Some of these faculty are not new to the college, but have been working on contracts.
Webre pleased to have them with us on a mor e

Note

We had heard that there is a college
directive to increase IP evaluation to 20 -25%
for all courses. In fact, some schools had
directed their faculty to change course
outlines to reflect this, resulting in more
room on the SWF for additional courses. In
these schools there has been a marked
increase in teaching load for faculty.

We have now been assured by
management that there is NO SUCH )
directive. Instead, according to
management, the type of evaluation is to be
decided by consultation with the faculty
based on the best interests of the students.
Soé if you are experilencing
other than this & please give us a call so we
can follow up.

Business ' WELCOME/
Stanley Faria Media Studies & NEW
Rose Ann MacGillivray Information MEMBERS
Karen Schucher Technology

_ Umer Noor
Health Sciences Ravinder Singh
Kim Sears

Liberal Arts & Sciences
Bernard Ho
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