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OPSEU 562 prepares for elections

Current stewards and offi1 cer

OPSEU Local 562 will hold its kannual Faculty in the areas that have had vacant
elections over the next two months.  Stewasteward positions over the past term should make
nominations close May 7, 2008, but earlgure that they are fully represented this time on
submissions are encouraged. the Local 562 Executive.

Faculty Union officers for the next twgear Areas that have been underrepresented are
term will be elected at a General MembershiBusinessd both campuses; Health Sciences;
meeting at the end of May. In order to bépplied Technologyd Trades; and Social and
nomi nated for an offi €amsnity Spraices.t i on, one must
be elected as steward. _ ~

The local has been wedkrved by its current €€ alsoPr e s i de ntpage 3, Nt e s
stewards, but some areas of the college have nof\otice of Electionspage 13.
been represented by their full complement.
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Five Good Reasons to Run for Local Steward

by Maureen Wall, NewsBreak Editor

When you read the call for steward nominations, ask yourself how you can participate. The local
always needs fresh ideas and energy, particularly from faculty who have been hired in the past few
years. Here are just a few good reasons to consider:

No experience is necessaryyou will be YOL.‘ .Wi" b? actively_ involved in Io_qal
supported by others on the Local Executive= decisionmaking and in making positive
to whom you can refer any questions or prol?hange'
l ems you arendét comf or/f laibddecatidnataal ourmmgpnthly imeetings,
_ ygury]vm find auL.from other stewards what is

ltds not a bi intmallyn e
gn m oing on in other parts of the college.

one meeting per month plus a plannin
meeting in June, distribution of information tofy You will earn the gratitude of your
your colleagues, and availability to answer colleagues, who will realize the importance
refer vyour col | eagu e sobbeinguepresented onghe LocalBExgcwive@ndt h a
your level of involvement is up to you. the disadvantages of not being represented.

NewsBreakis a publication of the Humber College Faculty Union, OPSEU Local 562, intended to provide informaion
and stimulate discussion. We invite your participation and welcome your contributions. All articles and letters shouyld
be signed, though in some circumstances the author 04 nai
discussion that respects human rights. We reserve the right to edit for libel, length, and clarity.

Articles reporting on union business wil/l be signed| and
Where an article has the authords name only, t he Vi ew
maureen.wall@humber.car drop materials at the Faculty Union offic@ H109, North Campus, ext. 4007.
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Presi dent O

by Orville Getz, OPSEU 562 President

Elections for Local 562 stewards and officers

Your chance to become involved in local decisignaking

he term for all current stewards and officergarticipation in local union activities, OPSEU
of the Faculty Union expires on May 31562 has implemented a Family and Attendant
2008. Care Policy. The policy provides reimbursement
Stewards are nominated and elected by th® cover additional costs resulting from
members of their own school, division, campuattendance at a union function. Copies of the
location or occupational classification. ElecteBamily and Attendant Care Policy can be
stewards are on the Local Executive Committeddtained from the Union Office, North Campus,
of the Faculty Union. H109, ext. 4007.
Any member, including any partial load Now is the time to make a commitment to your
member, is eligible to stand. At the Generddaculty Union at Humber. Please consider
Membership meeting at the end of May, th&aking a leadership role in your union by being

|l ocal 6s of ficers wi | Inomibated agd steewarddod your aread | | el ect
stewards are eligi bl e The nextswvb gears willfbe a very dhalenginf f i c €
positions time for the colleges and the union. For one

The Faculty Union and OPSEU are committetthing, we will begin bargaining in January 2009
to enhancing the participation in electedn a new collective agreement, as the current
positions of members from designated equiggreement expires August 31, 2009. The report
groups in Ontari@ women, visible minorities, and recommendations on our workload concerns
persons with disabilities, aboriginal persons, arade due in December 2008. This report will form
Francophones. In order to enhance inclusiyiee basis for our next round of bargaining.

The Part Time Rights Campaign
has brought a renewed energy and
commitment to the union. These
are exciting times to be a faculty
member at Humber.

You can play an active role in
supporting your fellow faculty
members and your union by
becoming a steward for the next
two years.

Any of the current Local 562
officers are happy to provide more
information about what is involved
in the role of steward. Please call
us at ext. 4007 to discuss your

Some of your Local 562 stewards and friends at the May 2007 L
planning meeting potential involvement. (
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Measure Once, Cut Twice

by Arthur oO0Two Shedsd6 Jackson, Slu | ege

Sumber College just got bigger. Lastfal, the A Al r eady bees .. .cu, 0 sa&
atest addition to the already sprawlin®dr andsf or d. AWe just put

Rexdale campus was completed in aegord the gaps and the problem was solvedo gaps! o

ti me. Building fABo, ansT hietr ei swekrneo wng mevas o mp li aih

behind schedule due to some labour difficultiesater noises coming from the ceiling on the first

during the construction phase and just missédl oor i n Counselling. o

making it to the post for the September startupii So un d baffl es on 11t he C
The large concrete exterior walls were actuallyr obl em sol ved, 0 came t he

hoisted into position by huge cranes in a methodi We | | , you seem to have
cal | eudp ofi tciopn st r uct i on.control Bruce, but there is one more rather

As can be expected, the rush to finish the wotkur i ous i tem. 0O
on time may have | eft fAarefasipammearn 6isnt hhée ?wor ks
There seem to be some design errors for théi Ther eds the crooked wino
students and staff to stare at until they are fixedi Oh , y ou noticed t hat t
up. Some of the errors, in fact, have already beere p | i e d . AWe were kind o

fixed - for example, the toilet paper dispensensotice. One of the problems with -ip

that were placed a little too low on the stall watonstructonrwe di dndét noti ce uni
for easy ~reach. Fortuanmnatpeldy upoo Ast all i ntrusi
i ncidentso wer e reporfiBducckuye tlo sagpipkendidgewou
searching around for toilet paper at the basembnru ni on wor ker s. 0

the wall and crossing the border into the nextil t hi nk you should | eave
stall. ldid. @

Not all of the errors are small and so easily
dealt with, though. As an investigative reporte
for NewsBreak | thought | should interview
Bruce Brandsford, the Director of Big Capital 7
Things and Outrageous Spending, to find ou :
what is being done. When | mentioned to hirm
that | was representingewsBrealand wanted to
talk about the new 0B
became very defensive.

Al di dnodt t ake any
Jackson! o Brandsford
chance to speak.

AAnd the third floor
added.

A No, no | 6m not her e
have a few questions about some rather obviol
design gaffes. o

AWhat gaffes?0 he ask

nWel | |, there 1is the
office walls not exactly meeting each other
leaving gaps. The staff in these offices have
complained about sound traveling from office to
of fice through the gapCQ

~

dsfor

rr 1 O i

ief %eward checks for plumb
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Chief Stewarf

by Robert Mills, OPSEU Local 562 Chief Steward

Grievance Update properly be part of a normal workload on a
Staffing in SCAPA: SWEF. Therefore, your final PD Leave letter
We have just settled two stafﬁngshould not require you to develop materials
grievances in SCAPA (School of Creative antpr college programs, find students for
Performing Arts) . There will be five new fullprograms, approach industry for the benefit of
-time hires in that area over the next threeollege programs, and so on unless you do it
semesters as well as replacements for full tiny@luntarilyi that means work for 70% of your
faculty who leave before this May. salary when you would get 100% for the same
work on a SWF.

Staffing in Health Sciences: The activities mentioned in Article 20.02(i)

We have just filed two grievances on staffin%o not have to be of a formal nature but could
in the School of Health Sciences. There a%e

46 faculty on sessional contracts this semest £ individual study of your choice, such as

Though the collective agreement states th £rmning software, getting caught up on the

fa sessional empl-bmee ‘lslera}urse in gogtrﬁalre%, &' Agti%Ie 2%'02?\”“ I

employee appointed on a session so confirms that you are nhot obliged to
basiso (Appendix V), ac%efgtﬁ: Ileg% Qroprt)s%ls?f%r é{ou.rs.l%a.\éeﬁ i I.r(])
in Health Sciences are paid for only half §EN€ral, the Importance ot the-activity IS that it

week rather than a f %n,?a]nce%v ogrkaobigty wWe' keturn to the

Local 562 is arguing that they should in fac??f egi’ ﬁ:\sehaart] I gii;fﬁ!egf;gggrg&stéct the
be classified as partial load, which would Y y ' P

entitle them to a much higher rate of pay a%nlon office at ext. 4007 in H109.

well as other bargaining unit rights. SWEs

The SWFs are due on March 20 for the spring
semester. Any work your manager wants you
8 do must be recorded on the SWF. The
Sntract identifies curriculum development in

Professional Development Leave
For those of you who have applied and be
accepted for Pro Dev leave, remember that t

college cannot force you to do any particulagarticul ar asEa SWES?Sd
work during that leave.

The |l eave is for your benefit; itds not
you to do work for the college that would

Solidarity in Action

AFor some people, we are getting close |to
that this is a union action, and webve |had

Os

nal s

act

f ol

neyv
un

their present on the line for the future. It was not a question for our membership that we| had to
ensure the future for ourselves and for| gener

me mber . 0
- Torontoborn writer and producer Brian Hartt, now based in L.A, speaking to Andy Bartie on
CBC Metro Morning on February 11, the djay

Barrie had asked Hartt how long it would take for Guild members to make up the income lost
during the strike.
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Sixty percent of Humber faculty
on shortterm contracts

This winter, almost 60% of Humber facultywhether they will be hired patime, partial
are partime, partial load or sessional. Of théoad or sessional, or indeed whether they will
754 contract faculty, 382 of them are pame be hired at all.
or sessional and do not yet have the right toWe have a great deal to do to achieve equity
bargain collectively. These numbers do notand fairness, through bargaining for partial
include the approximately 350 peopldoad improvements, and also through the
teaching in Continuing Education. union cardsigning campaign that is currently
There is considerable fluidity amongst thenderway, with the ultimate goal of achieving
contract categories, as many of these faculbargaining rights for patime, continuing
cannot be certain semester to semestiucation, and sessional faculty.

College FulkTime | Part Time| Partial Load | Sessional
Totals * 506 314 372 68
Business 76 58 65 1
Media & Info Technology 55 55 66 3
Liberal Arts & Sciences 106 19 64 8
Creative & Performing Arts 29 50 57 2
Applied Technology 91 44 81 1
HRT 27 11 26 6
Social & Community Services 24 51 10 1
Health Sciences 74 26 3 46
Librarians ** 6

Counsellors ** 16

Planning / Pro Dev 2

* Total includes 36 faculty away on
LTD and various types of leave.

** Contract Counsellors or Librarians
are fewer, but insufficient staff
numbers results in very heavy work-
loads for existing fultime faculty in
Counselling and the Library.
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Mid-term layoffs
a breakin from

getting paid

From the PartTime Times,
March 3, 2008

The midterm study break gives college

students a chance to catch up on theif

studies and take a breather. But for
many pat i me col | ege
di fferent kind of
from getting paid.

Alf part-t i mer s di dnot
groceries and pay bills during the study
break, | suppose laying them off for a
week would be acceptabled s ays
Couvrette, president of the organization
of parttime and sessional college
wor ker s ( OPASH GAKSe)

What a difference an hou
makes!

Al have been a patime faculty member for ove
a decade. This fall | was invited to take on ong
extra hour of teaching which put me over the
magic #hour threshold.

What an amazing experience!

| got a 75% pay raise! Benefits! Paid sick lea
Lowrcost tuition for Humber courses! The right
unionize! ...

w Bllrthis dof doing the saeld, sgmeold that

Iorveeab.een | d@isnga fwred
It was awfully nice while it lasted. As of this

t 8@ME 1t60m Btithy lracketn t he

performing exactly the same services for probd

about half the cost to Humber College, given th
bé&hefigs package.

- excerpt from a letter written by a pdirne
teacheﬁwho has also been partial load

e

e!

to

e | as
part

bly
e

layoffs are just one more reason part
timers need a uniono

Not all parttimers are laid off during
the study break. There is no set policy
on layoff of paritime staff across the

province, as each of the 24 colleges set$

its own policies. Often, different

departments of the same college have

different policies.

Because of the obsolete rules of the
Colleges Collective Bargaining Act,
colleges are not required to pay part

timers and sessionals statutory holiday

pay or vacation pay eithed even
though both are basic requirements
under Ontari oo0s
Employment Standards Act.

il t 6s n otimerswhi a laigadf r
are getting a vacationo Couvr e
fiOn this issue, as on all workplace

issues, we need to be able to negotiate a

common standard across the province

b a

HI! T TEACH
WIDGETS 101
3 HOLRS A
WEEK!

by A/
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OPSEU asks colleges for recognition as union for
parttime and sessional employees

Adapted from the Partime Times, March 14, 2008

OPSEU is calling for the 24 communitywhere partime and sessional employees could
colleges to voluntarily recognize OPSEU as thgargain a contract.
union for 12,500 paitime and sessional faculty fit is clear that the continued statutory

and support staff. exclusion of these employees from collective
On March 7, OPSEU President Warrebar gai ni ng i s Thomasovwots.t i t ut i
(Smokey) Thomas wrote to the CollegeB I t i s al so -tnleammssessiomabht t he

Compensation and Appointments Councikollege employees have expressed a strong
asking for a meeting to kiegtart a processdesi re to be reprPesented b

OPSEU delegation at a Feb. 28
meeting with John Milloy, Ministry of
Training, Colleges, and Universities to
discuss how to get part-timers and
sessionals to the bargaining table as
soon as possible. From left: Smokey
Thomas; Betty Cree, Chair, OPSEU
Support Division; Paddy Musson,
Chair, OPSEU Academic Division;
Minister Milloy; and Roger Couvrette,
President of OPSECAAT.

Centennial stewardos c¢h;
Sign up your partime and sessional ceworkers

Adapted from the Partime Times, March 7, 2008

Al Bennett, Centennial Local 559 steward, startesiewardd and other membedsto jump into the
working at Centennial College on December 2ampaign with both feet.

1969, when Bill Davis was still Minister of filf everybody signs up two parti mer s, we
Educati on, havi ng opelmeedhenDalltoa hieo & Bvergody lknowsa o | | €
a few years before. part-timer. These people are our -emrkers,

filn the beginning . . . there was money for staffeople we know. They deserve the benefit of a
for equipment, for anything the students neededollective agreemento
says BerMNmem tiit 6s i cut bAany kOPSEW mentbercdan withess a card
cutback 0 signature. To get membership application cards
Bennett, a strong supporter of the campaign fimr your coeworkers at Humber, just call ext.
win union rights for college patimers, has 4007 or go to the Humber Faculty Union office
already helped ten eworkers sign union cardsH109, North Campus. ?
and is challenging all fullime OPSEU
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Your Health & Safety at Work

Repetitive Strain Injury Awareness Day - February 29

One in 10 Canadian adult®d 2.3 million desk can result in injuries that may seem
peopled suffer from repetitive strain injuries, mildly troubling initially, but if left untreated
often caused by their work. Repetitive Strainan develop into chronic disorders that no
Injuries, also called Musculoskeletalimount of physiotherapy or surgery can put
Disorders, affect the muscles, nerves andht.
tendons. Common symptoms include achesAwareness of the symptoms and causes of
pains, burning, tingling, swelling, and loss oRSls is the best first step towards prevention
joint movement or strength. of more serious injury. Those of us who work
Repetitive strain is one of the most commoim offices with shared computer desks are
occupational hazards of the kind of work thaiarticularly susceptible to injuries caused by
we do. Long hours at the computer and theproper ergonomics.

How closely does your workstation match Metario Ministry of Labour Checklist?

Keyboard Position 14. Thighs roughly parallel to the floor
1. Upper arms relaxed at side during computer usé&5. Feet flat on the floor or on a footrest
2. Elbow joints at about 90 degrees Desks

3. Hands in line with forearms when using 16. Horizontal knee space greater than 43 cm

keyboard and/for mouse 17. Horizontal toe space greater than 60 cm

4. Forearm supported when using a mouse OHocument Holders

other haneheld device

5. Both keyboard and mouse height aIIow18'An adjustable document holder is used

appropriate arm postures Lighting

Monitor Position 19. Appropriate lighting levels

6.The top of the screen at eye height (bifocal and0- Computer screen is free of glare spots
trifocal wearers excepted) 21. User is shielded from sources of direct glare

7. Viewing distance (eyes to screen) 40 to 74 cm 22 User's line of sight is parallel to the plane of
8. Monitor centred in front of user during Windows

continuous computer use 23. Work area is illuminated with indirect light
9. Seat pan he|ght adjustable 42 to 51 cm 24. Overhead I|ght fixtures are fitted with

arabolic filters if appropriate
10. Seat pan tilt adjustable +3-tbdegrees P e ! appropri

25. Workstation is located between rows of

11. Lumbar support height adjustable 15 to 25 CMoverhead lights

above seat

26. A ' I k light i i if i
12. Angle of the backrest to seat adjustable 6. An adjustable task light is provided if required

93°-113° Task Design
13. Upper edge of backrest-85 cm above the 27. Occasional breaks are taken during prolonged
seat pan (standard back) computer use (e.g., 5 minutes every hour).
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The rising of the women

A brief history of Internat.
From the Toronto and York Region Executive Board Report, March 6, 2008

M arch 8, 2008 marked the 1@@ar were also bitter and violent, and the times were
anniversary of the event that gave birth tmarked by hardship and tragedy. The Triangle
Il nternati onal Women 6 sShihwayst Factory fire in New York City in

On that day in 1908, 15,000 women, man{911, where 146 women lost their lives because
first generation immigrant women, marcheeéxits were locked, was a bitter reminder of what
through the streets of Manhattan, demanding thas at stake for working women.
right to vote, but also . . . shorter hours, betterSome of the most important labour organizers
pay, and the right to join a union. of the day were women. They led both women

They also marched to honour their sisters mnd men in the workersoé m
the needle trades, who 51 years earlier, ¢ggends of American labour history.
March 8, 1857, marched and picketed, Elizabeth Gurley Flynn helped lead the
demanding improved working conditions, @&awrence, Massachusetts textile strike of 1912.
10-hour day, and equal rights for women. The women of Lawrence struck when their

In 1910, an international conference ofvages were cut in response to a new state law.
socialist women adopted March 8 as the specifilhhey went from mill to mill urging their fellow
date to mark the occasion each year. The daterkers to join them, and 20,000 women and
was proposed by the German socialist Clamen, speaking 25 different languages, walked
Zet ki n, a member of offthejobBookbi ndersé Uni on,
who helped bring German women into This strike was the inspiration for the song
predominantly male unions. She took the idd#8read and Rosés whi ch became t he
of Womenés Day and t hehedaNoer tchf AMmeerrcihc a& fwroame n 6

the inspiring events in New York City. 1960s, and is still sung on International
In the years that followed, working women leWWo menés Day. @a asingpdf it s
a strike wave around the world. Many of thesthe women is the risingofusalb i s t he s

strikes were groundbreaking victories, but they f this yeards celebratic
T he s lwe fightror biead,
but we fight for roses tQoo
originated on picket signs
carried by women in
Lawrence in 1912.
This is the fighting spirit that
I nternati onal Wo me
commemorates. Today, 100
years later, we witness this same
spirit . . . where unions continue
to fight to raise the standards for
women and all workers. Having
unions and the right to unionize
Is just as vital today as it was a
century ago. G

EARIESTUNIGES

' RIGING+WOMEN S

Photo by Dora Robinson, OPSEU Region 3 Womendéds Committee
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STOP/LOOKHumber Theatre Performs

by Fahira Eston, Liberal Arts and Sciences Professor

On February 15, Humber students performed tlmégher learning.
play Stop/Look as a joint venture between Thanks and congratulations for the great work to
Humber 6s Di ver sity Co marse but avarenessnotithe tom@exityHad onbdeverse
Theatre program. urban culture go t®iana Belshaw, coordinator of
It was a remarkable, professionally executethe Theatre Performance progranNina Lee
artistic performance, including music and dancéquino,t he pl ay o6s &extDevertlli c
that took place in the Concourse at the Northe writer who assisted on the script; oUheatre
Campus. students for a wonderful performance; Sabra
The play depicted the daily issues facing Humbé&esai, for the original idea; and the rest of the
students, including their troubles, stresseblumber Diversity Committee for their support.
prejudices and a variety of constraints the societyror those of you who were unable to attend this
imposes on them. performance live,Stop/Lookwill be available on

This event represent s DVihbythemadphMatcu de o f Humber &

resources, the talents of our students and our
faculty, and the capacity to recognize how much wW8top / Look was also performed at Lakeshore
all have in common in this great institution ofCampus and at a number of Toronto high schools.)

uois3 eliye4 Aq sojoyd

Humber Diversity Committee
OPSEU 562:Les Takahashi,
4 Camille Hannay«ing, Melanie
- Chaparian

OPSEU 563: Deb Cooper,
Jackie Smith, Shelley Charles

College Admin: Deb McCarthy,
Gina Antonacci, Tracey Ryder

Resource StaffSabra Desai,
Roger Lewis
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