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College support staff
bargaining begins

Contract expires August 31

Delegates from support staff Support staff at Humber and
locals at the 24 Ontariothe other colleges were ready
colleges met in January to seto walk the picket line in 2005

demands for a new collectiveto support

agreement. demands. We will watch with
Their current agreementinterest as this
expires August 31, 2008. negotiations progresses.

The last round of support The support staff bargaining
staff bargaining reached ateam chair is Rod Bemister
settlement just days beforefrom Seneca College, and the
the strike deadline of vicechair is Marg Rae from
September 7, 2005. Fanshawe College.

Facultydemands et t i ng

The current academic set local demands, and then
collective agreement runs elected local delegates will
until August 31, 2009. meet for provincial demand
Bargaining will begin in setting and to elect a team.
late winter or early spring of  In view of this cycle, now
20009. is a good time to begin
Setting the bargaining thinking about our goals for
table is a twestage process. the next
First, each college local will agreement.
hold meetings in fall 2008 to ~ What areyour priorities?

iMy union is determi

Shortly after that

round of

collective

Webre changing Ontario

OPSEU prez asks
for our help

Smokey Thomas, OPSEU
president, has asked every
unionized college employee to
help make the pattme and
sessional organizing drive a
success.

Smokey has sent all members
two OPSEU union cards that
he hopes we will use to sign up
two parttime or sessional
colleagues.*

The organizing drive is well
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partlal load, sessional and part
time faculty and support staff
can make this historic drive a
success.

* If you are fulttime or partial
load and also teach CE, fill in
one of the cards yourself and
ask a colleague to witness!

- Smokey Thomas, in a letter to Minister John Milloy SRS



For NewsBrealon-line, go to
humberfacultyunion.org

0) PA{;’% oR ON-TINE...
\\\'@ [ We have posted the -current

issue and the issues from
September and October 2007.

We will add more back issues
over the next while.

Read Your Union News

NewsBreakis a publication of the Humber College Faculty Union, OPSEU Local 562, intended to provide informaion

and stimulate discussion. We invite your participation and welcome your contributions. All articles and letters sho

be signed, though in some circumstances the author 04
discussion that respects human rights. We reserve the right to edit for libel, length, and clarity.

Articles reporting on union business wil/l be signed
Where an article has the authords name only, t he

maureen.wall@humber.car drop materials at the Faculty Union offic@ H109, North Campus, ext. 4007.
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Presi dent o

by Orville Getz, OPSEU 562 President

Status report on Workload Task Force partial load employee that you are being
The Task Force on Workload set up bygiven due consideration for posted positions.
William Kaplan after our 2006 strike will be Inform us in the union office if you need to
meeting early in the new year. They have nodiscuss any concerns about job postings.
started their work yet, but a report is due to i
arbitrator Owen Shime by December 2008.Posted office hours
This report will form the basis for A reminder to inform us in the union office if
recommendations to settle workload issuesg/ou receive communication of any kind from
which were part of our demands during theyour manager instructing you to post office
2006 strike. hours. You have the right to decide how you
We can anticipate workload being on thewill communicate with your students outside
table for the next round of bargaining, which of class hours.
begins early in 2009 as our present collective Though you should be setting up your own

agreement expires August 31, 2009. meeting times and informing all students how
to contact or communicate with you during
PostStrike overtime claims the semester, you are under no obligation to

The posistrike returato-work overtime nave formally posted office hours.

claims hearings continued in December with
individual test case presentations. We are
waiting for the results of those presentations
and for an announcement of how the hearings
will proceed. Hopefully this matter can be
resolved early in the new year.

Full time employment partial load

and full time postings

According to Article 27.11B, partial load
employees are to be considered as internal
applicants when full time positions are posted
in the college. Current partial load employees
or those who have been partial load within a
month prior to the posting shall be considered
internal applicants. The collective agreement
says that such consideration of internal
applicants shall be given for up to 10 days
after the posting.

Consideration should include review of the
competence, skill and experience of the
applicants in relation to the requirements of Faculty Union Office
the vacant position. Make sure if you are a H109, North Campus, ext. 4007
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Local 562 Grievance Report

by Robert Mills, Chief Steward

College stalls on grievances in Creative and Performing Arts

After months of stalling by Humber management, two grievances on staffing in the School of
Creative and Performing Arts are finally scheduled for arbitration.

Grievances filed Spring 2007 Settlement discussions unsuccessful

One of the grievances dates back to Mardlocal 562 officers have discussed possible
2005, when Local 562 grieved excessiveettlements with Human Resources, but the
contract hires in Creative and Performingffered resolutions have been unsatisfactory.
Arts. We settled that grievance on the basis fact, the last settlement proposed was for
that the College would post and fill a total ofewer positions than had been offered in April
six full-time positions. 2007.

By April 2007, the College had not fully
complied with the settlement, so Local 56Arpitration dates:
filed a grievance about the naompliance.
When we received no reply to the grievancd/arch 132 Contract Staffing in SCAPA
we referred it to arbitration.

The second grievance, filed in April 2007May 7 2 Non-compliance with Staffing
also relates to excessive use of contract faculty Grievance Settlement from May 2005
positions. The collective agreement, Article 2,
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full-time positions rather than sessional or
partial load. At the time that we filed the
grievance, there had been an average of 45
partial load positions over three semesters,
compared to only 27 fulime.

College stalls arbitration

Each of the two grievances have twice been
assigned arbitration dates that have been
rejected by the College. In the grievance
scheduling process, colleges may refuse two
dates, but must accept the third assigned date.

In the past few years, Humber management
have routinely delayed grievance arbitrations
until the last possible date.
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